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ABSTRACT 

This contractual agreement covers the period July ^, 
1973 through June 30, 1975. The agreement covers; purpose and intent 
of the agreeientf rights of the employer, aid to other unions, union 
recognition, bargaining units, union security, union dues and 
initiation fees, representation, stewards and alternate stewards, 
union bulletin board, union senority, grievance procedures, 
discipline, medical dispute, layoffs, leaves of absence, promoti-ons 
and transfers, compensation and wages, insurance programs, and 
additional articles. (BJH) 
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AGREEMENT BETWEEN 

MICHIGAN STATE UNIVERSITY 

AND LOCAL UNION NO. 1585 affiliated with 

MICHIGAN COUNCIL NO. 7, AFSCME. AFL-CIO 
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PREFACE 



The Board of Truateee of Michigan State 
University and Local 1585 ol the American F«dcr'- 
Btlon of State, County ana Hunlcipal Employee's 
Union (AFL-CIO) recognize their moral and legal 
re»pon»lbilitleB under federal, 8tat«, and local 
lawM . 

The University and the Union recognize the 
moral principles involved in the area of civil 
right* and fair eroployincnt practlcea and have 
reaffirmed in their Collective Bargaining 
Agreement their commitm^snt not to discriminate 
because of race^ creed, color, »ex, age or national 
origin, 

vmenevor the word "Agreement" is used in 
this document it shall be considered synonymous 
with the word "Contiact". 
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AGRE0fNT 



Thit Agr««ment et)ter*<S into thiu f lr»t day 
of July, 1973, l>eiveen th* Bo«rd ot Tru»te«i 
of Mlcivigan State University (horittnafter 
referred to a» "EMPUDfER**) and Local Unlan 
>Jo, 1586, arfiliatad with Michigan Council 
No. 7, Aaerlcan Federation of State, County » 
and Municipal Ewployees, AFt-ClO (hereinafter 
referred to aa the "UNION") . 

LO PURPOSE AND imm 

1.1 The general purpose of thia Agreement ia to 
aet forth tertw and conditions of c»ployinent> and 
vo promote orderly and peaceful labor relatione 
for the mutual intercet of the Employer » the 
Esiployeea and the Union. 

1.2 The partlea recognize that the intereet of the 
Employer and the job security of the employ eiia 
depend upon the Employer 'a aucceaa in eatabllahlng 
a proper aervice to the State. 

1.3 The Employer and the Union will encourage to 
the fulleat degree friendly iind cooperative rel^^ 
atlona between the respective representatives at 
all levels and among all employees. 

UU Accordingly^ the officials representing the 
Employer and the Union will from time to time 
during the life of this Agreement, at the request 
of either and the mutual coiwenience of both, 
meet for the purpose of appraising the problems 
which have arisen in the application, administra- 
tion and Interpretation of this Agreement and 
which mey be Interfering with the attainment 
of their joint objective as set forth above. 
Such meeting shall not be for the purpose of 
settling grievance nor for conducting continuing 
collective bargaining negotiations, nor to 
in any way modify, add to, or detract from the 
provisions of this Agreement. 
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2.0 RIGHTS OF THE E^FLOYER 

2.1 the employer r*«arva« and r*calni», solely 
and excXuiively, all tightJ to »ftn«g€ and dlrec^ 
lt» work to re 6xc«pt aa ^xpreiiXy abridged 

by the provlelouB ot thlB Agraewent, Including 
by way of liluitratlon but not limitation ^ the 
determination of policdea» operational aaalgn* 
menta, acbedulaa, diaclpXine, and layoff,, for 
the orderly and ^fticienc operation of the 
Univeralty* 

3.0 AID TO OT>€R UNIONS 

3,>l The Employer will not aid, promote or finance 
any labor group or organisation which purporta 
to engage in collcctivo bargaining or make any 
agreement with any auch group or organisation 
for the purpoae of und^^rmining the Union* 

^•0 RECOGNITION 

UA Employees Covered 

Pureuant to and in accordance with all applicable 
provliione of Act 179 of the Public Acta of 1965, 
aa amended, the Employer doea hereby recognij^e 
the Union aa the exclusive repreaentative for 
the purpose of collective bargaining in respect 
t'j rates of pay, wagea, hours of employment, 
and other conditions of employment for the term 
of thia Agreement of all employees of the Employer 
included in the bargaining unite described in the 
Bargaining Unite Clause of this Agreement. 

5.0 BARGAINING UNITS 

5>1 The bargaining units referred to in the 
Recognition Section, Employees Covered provision » 
of this Agreement Include all of the employees 
in the following units, excluding executive, 
adminietrative, academic, students, supervisory, 
professional, technical and clerical personnel* 
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CMz^i oi \^ctii/UfVCL\g ncdicim • 
Cottc^e 06 A3\<cu«^aic and UatuAU Rc^oi^cu 
Otcn Heatth Ce^aei 

5<>2 Th« bargaining \jnit* referred to in thr 
RttCQgnition Saccion^ Employe^** Cover^fU provl»lon» 
of thib Agraanant includa only th« tfmploy«oa in the 
following units within th« clasttlf icAtion 
iip«^clti«4 under aacU unit* 

SACoty Rquipmcnt M^intainer 

Multilith-Muitigraph Operator II 

6.0 UNION SECURITY 

6a Requirements of Union Membership 

To t\w (tjttttnt *llQw«<i by tha l«w*4 of th« Stote of 
Michigan, it i* agreed that: 

6.2 Employee* coveted by this Agruancnt at the 
ti«e it bccowea effective and who are mcmbarB 
of the Union at that time ahall be required aa 
a condition of continued owployroent to continue 
laemberahip in the Union for the duration of thla 
Agreement. 

6.3 Employee* covered by thla Agreemunt who 
^STT'not mombera of the Union at the tit^ It becowea 
affective ahail be required aa a condition of 
continued eaploywent to becotoe mcwbera of the 
Union for the duration of thia Agreement on or 
before the firat (lat) day after the thirtieth 
(30th) day following auch effective date, or pay 

to the Union a au» equivalent to the Initiation 
fee and e^berahlp duea aa a charge for repteaen- 
tation aervlcea. 



9 

3 



tTan<lerr«d ixiio th^ baTguJnlng \inlt alter the 
«lf tfCt$vc \J^ite of tblB Agrttetwnt and covered v-y 
this Agreement nhnll required am m condl' xou 

l)n4on for tha liiir^tion thlH Agtu^nitnt m or 
belor© cbt flrat Cist) day aftar the thirtieth 
OOth) day followittR the beginning ot their 
ea^loytfieiit in the unit or pey to the Union « sum 
equivaient to the initiation fee end membemhip 
duei» «e e charge fnr repreaentdtion eervicee. 

An e«pioy«e vho Ahftll tender an initiation 
Tea iU not already e member) end the periodic 
duea> or o avm equivalent to the initiation fee and 
periodlo duea> uniformly requirea of all eroployeee 
in the bargaining univa that are reprcaented by 
tha lJnion» ahall be deeocd to meet the conditiona 
of thla aectlon* 

6.6 Employeea of the bargaining unite that arc 
repV^eented by the Union ahalX be deetoed to be 
in compliance with thla Union Security Clauae if 
they are not more than sixty (60) daya in arrears 
in paymant of aomberahip dueik or the sum equivalent 
to tnembcrship dues ed a charge for representation 
servicea, 

6>7 the Eoployer shall be notified in writing, 
by the Unloni of any entployoes in the bargaining 
unite that ate represented by the Union who are 
aixty (60) dayt In arrears in payMnts of 
Besberahip duet, or the sun e4uivalent, 

6. 6 The Union ahall inderanify and save the 
Employer harnleaa from any and all clains» 
deiMindff, suits, or any other action arising frow 
thla ArticUp or from complying aith any requeat 
for temlnation under thla Article. 
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7vO mm r-jES^ initiation fees and service charges 

1>ayi!i«nt by Chack*Off or 01 reel to Union 

nthly dun*, 4ervxc« chatgtf«i on the of In- 

44v4iaually *%nL»d voluntary check-of i ^uthorixation 
curdJi in iormn that hav« bo«n agreed lo by th« Emp- 
loy»r ond UnXon. Hteploy««» mty t*niiffr thg 
inltiwlon Xk*j uniformly r«qulr»<i a cmidltlon ol 
iicquiting m^mlxyrship In the Union and Bwnthly mambor* 
3hi|> tlu<r»> wtfrvUir cli*ratf«, by ^ignlna the proper 
authorisation £cr chack'-oj f form, or nwy pay the 

dlr«cily to thu Union, fenployoa* oay c*ncttl. 
Authotijuiitlonii for rhcck^off of Union duon or »orvico 
chatfitt^ «nd mmkt »uch paywentu diructly to th*? Union; 
but if th«y 4r*i oornbar* of th« Union, thay must 
reiMln ffi«mbcr« for the duration of thtf A^ruewrnt, 

Ij2 Employer Responsibility for Deductions 

Th^j Employgr *hall haynr no ro$pon»lbllity for tho 
colli^ciion of initiiiiion f«#H and mtishortfhip dusfi, 
or i*«rvic« ch/trgiii* or any other ftS5as«nontA th»t 
nto not in iiccordoncw with thtf Union S«curity Clauii« 
of the Agratfm«*nr . 

Irl Delivery of Executed Authorization for Check-Off 

A properly cx^^cutcd copy of ihi? form authorizing 
check'-off by an amployife tor whom initiation Ctftts 
«Tnd monthly mimbertthip duati^ or hurvicn ch«rgtfB| 
lire to bo deducted in accordance with thtf Union 
Security Clau»a of th«t Agrcottcnt ihall bo delivered 
to tho Employer befora any payroll deductions «ra 
medc. Deductions «hall bd mad« thoraaftor oaly 
undor » propt^rly axccutod author ix/it ion for check- 
off which in in effect. Any authorization for 
check-off form v1)ich ia incomplete or in error 
will be returned to Local 1565 by the Employer, 

2^ When Deductions Begin 

Deductione under all properly executed authori«- 
tlone (or check-off shall become effective at the 
time iuch author ixat ions are tendered to the 
Employer end ahall be deducted from the fir»t (lat) 
pay of the month and each month thereafter* 
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In whftire a dcdtiction lii Mdc that dup)U(it*iB 

A pnymeni tl\at «n oapldyaa alruady Uom made tp 
thtt or whtre « ae<*uction i** not 4n con- 

^l^rwity i^ltJi tlve provlaioT)* of the Union Constitu- 
tion or By-Uw6» retundft to thtf amployi?*? will be 
m4t by Local 1585. 

Tjti Remittance of ^eductions to Secretary Treasurer 

Deduction* lor any calendar month *hall be remit led 
to tb^ dtfj»ignat«d S«crctttry-Tr«a»urer ol Council 
No^ 7 me »oon po»94bl« after the firwt pay 
of that month. The Eiftployar wball iurnlBh the 
deaigimted rinanclal olficer ol Council No. 7, 
monthly* with ii lUi Ot thowj Cor whoro the Union 
h^B »ob»ltted tfignt»d lorwa dwthorixlng ch«ck*oil, 
but for wbod no deductions have been wade* 

7^7 Termination of Check-Off 

An employee ahall cease to be aubject to check- 
off deductions beginning with the nwnth ifflniedi»i.ely 
following the month in which he 1« no longer m 
membor oi ^ bargaining unit* The Council No. 7 
Mill be notified by the E»,^loyer of the nrae» 
ot BuCh employeea toilowing the end of each »onth 
in which the termination took place. 

2*1 Disputes Concerning Check-Off 

Any 4itputett between the Union and the Employer 
nrhich may *ri«e ae to whether or not an employee 
properly executed or properly revoked an authorlxn- 
tion Cor check-off* tib*ll be reviewed with the 
employee by a reprei»entetlve of tha local Union 
and the deiignnted repreaentJitive of the Employer • 
Should thl« review not dupoae of the matter, the 
dlapute m«y be referred to the Appeal Eoard and ite 
decision ehall be final and binding on the employee, 
the Union, and the Employer • Until the matter ia 
dlapoaed of* no further deduct iona ahall be made. 
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7,9 Limit ot Emp1oyi>rS Liability 



The Employer ihall not be liable to the Union 
by reason of t)\u requlreinentR of thl9 Agt«*m«nt 
for th« remittance or payment of any •um other 
than that conBtltutlng actual deductions mede 
from wage* earned by employees* 

^,10 List of Members Paying Di,ies or Service 
Charges Directly 

the Vnlon will furnish the Employer, within 
fifteen (15) days after the effective date of 
this Agraeroent, che names of all members paying 
Quea or service charges directly to the Council 
No. 7. Thereafter the Union will furnish the 
Employer a monthly list of any change*. 

7.11 Disputes Concerning Membership 

Any dispute arising as to an employee's member ahip 
in the Union shall be reviewed by the designated 
rer i>>i*entatlve of the Employar and a repreaenta* 
tiv'fi 01 xhQ local Union » and if not resolved, 
may be decided at the Appeal Board step of the 
grievance procedure. However, the employee may 
be retained at work while the dispute is being 
resolved. 

7.12 T\\s^ Union shall indemnify and save the 
Employer harmless from any liability resulting 
from «ny ^j%d all claims, demands » suits or any 
ofher action arising from compliance with this 
Article, or in reliance on any list, notice » 
certification or authorization furnished under 
this Article. 

8.0 REPRESENTATION 

6.1 Number of Representation Districts 

The number of representation districts in the unit 
shall be the agreed upon number » unless the number 
is increased or decreased by agreement between 
the Employer and the Union, The Employer and the 
Union may redi^trlct the unit from time to time by 
agreement » 
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8.2 It iii mutually rcca);ni^eti that the principle 
oi proportional rc-prcsentut iou wnivh rellucli» 
the tncteastt and ii«creaaa in the work torct* i« 
a sound ^nd santjible basis tor iroplein*?nting thlH 
Bisction ot* the Agreement 

9.0 STEWARDS AND ALTERNATE STEWARDS 

9*1 In each district, employee** in the dinirict 
shall be reprejbented by one DUtrict Steward , 
or during hi« absence an Alternate Steward, who 
shall be a regular employee and wcrkin>i in the 
dlBtrict^ The District Steward or Alternate 
Steward shall be notified of scheduled overtime 
periods. During scheduled overtime periods for 
0K>re than one employee in hit; dititrict the Dis- 
trict Steward or Alternaie Steward hhall bti scheduled 
to work as long as there is work scheduled in his 
district that he can perform and shall be so 
notified and scl.eduled. 

9,2 The Uistrict Stewards, during their working 
hours, without lo«s of time or pay, shall, in 
their own district. In accordance with the terms 
of this section, ii.vestlgate and present grievances 
to the Employer, ur»>n having received permission 
from his Supervisor to do so. The Supervisor 
will normally grant permission anu provide sufficient 
time to the District Stewards to leave their work 
for these purposes subject to necessary emergency 
exceptions. The privilege of District Stewards 
leaving their work during working hours without 
loss of time or pay is subject to the understanding 
the time or pay is subject to the understanding 
the time will be devoted to the proper handling 
of grievances and will not be abused; and District 
Stewards will perform their regularly assigned 
work at all times, except when necessary to leave 
their work to handle grievances as provided herein • 
Between 3:00 p.m* and 7:00 a.m. two (2) District 
Stewards or two (2) Alternate Stewards and two (2) 
executive board members may be excused with pay 
tc attend one (1) regularly scheduled steward, 
executive board or special executive board meeting 
not to exceed two (2) hours per month. Any alleged 
abuse by either party will be a proper subject 
for a Special Conference. 



^9.3 A Chief Steward muy lie^iiguaLed to Inves- 
clgatt and discuss gr leva aces with District Super- 
visors and/or District Stewards. The Chief 
Steward may leave his work during working hours 
without loss of pay based on the understanding 
that his supervisor has granted him permission 
to leave his work, that the time will be devoted 
to the prompt handling of legitimate grievances, 
and that he will perform his regularly assigned 
work at all times except when necessary to leave 
his work to handle grievances as provided herein f 
Any alleged abuse by either party will be a proper 
subject for a Special Conference. 

9.4 The Union will furnish the administrative 
head of the unit with the names of its authorized 
TepressntdCives and members of Its grievance 
cousnitteesp and such changes as may occur from 
time to time In such personnel* so that the 
Employer may at all times be advised as to the 
authority of the Individual representatives of 
ths Union with which it may be dealing. The 
Employer will. In return, through its administra- 
tive he«d8 of the units keep the Union advissd 
as to its representatives, 

10.0 UNION BUUETIN BOARD 

10*1 The Employer will provide enclosed bulletin 
boards that may be locked in each district which 
nay be used by the Union for posting notices of 
the following types; 



1. 


Notices 


of 


Union recreational and social 




events* 






2. 


Notices 


of 


Union elections* 


3. 


Not Ices 


of 


results of Union elections* 


4. 


Notices 


of 


Union meetings. 


5. 


Notices 


of 


Job openings covered by this 




contract* 
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U.O LIMIT C3N USE OF BUUfTIN BOARDS 

11,1 The Union shall have the exclusive right to 
cKeAiie of its aaslgned bulletin boards. In the 
event a diapute arises concerning the appropriate- 
ness of material posted on the Union Bulletin 
Boards, the President of the Local Union vrill be 
advised by the Offica of I^bor Relations of the 
nature of the dispute and the notices or bulletins 
in question will be removed from the bulletin 
boards until ths dispute is resolved. 

12.0 SENIORITY DEFINED 

12.1 Seniority shall be on a unit-vide basis 
iiTaccordance with the employee's last date o£ 
hire unless negotiated locally by occupational 
groups. 

12.2 "Length of continuous service" means un- 
interrupted employment » but Includes layoffs 
and other periods of absence authorized by and 
consistent with this Agreement except as limited 
by the section designated as "Loss of Seniority 
Article 15.0 of this Agreement. 

D.O SENIORITY 

13,1 Probationary Employees 

13,1«1 New employees hired in a unit shall 
be considered as probationary employees for the 
first three (3) ninths of their continuous 
employment. When an employee finishes the pro- 
bationary period he shall be entered on the sen- 
iority list of the unit or occupational group 
whichever is in effect and shall rank for sen- 
iority from the three (3) months prior to the date 
he completed the probationary period # There shall 
be no seniority among probationary employees. 

13.1-2 The Union shall represent probationary 
employees for the purposes of collective bargaining 
In respect to rates of pay, wages, hours of employ- 
ment and other conditions of employment, except 
discharged or disciplined employees for other than 
Union activity. 
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13 > 2 Temporary Employees 



I'^.^-l There dhall be no seniority or rights 
of recall for pcrson» who are eaployed for specific 
temporary Job,s lasting nine (9) months or less, 
the Employer shall have the exclusive right to 
transfer these persons to other specific temporary 
jobs or sever them from employrjient during this 
period. However, If any of these persons are 
transferred zo a regular Job other than temporary 
in any unit covered by this Agreement within this 
nine (9) months period, he will be entered on the 
seniority list as of the latest date of hire In the 
temporary Job. 

13 > 2-2 With the exception of the section 
13,2^1 above> the Union shall represent temporary 
employees for the purposes of (.ollectlvc bargaining 
in respect to rates of pay, wages, hours of 
employment and other conditions of employment, 

W.O SENIORITY LISTS 

XA*1 Seniority shall not be affected by the race, 
color, creed, sex, marital status, age or 
dependents of t)ie employee as long as he is able 
to perform the available work. 

1^-2 The seniority lists on the date of this 
Agreement will show the names of all employees 
of the unit entitled to a ranking for seniority. 
Service records In effect at the date of this 
Agreement shall be used by the parties hereto as 
the records of continuous service as of such date. 

1^-3 The Employer will keep the seniority lists 
up to date at all times, and whenever a Steward 
shall raise a question of seniority, shall make 
the seniority list available for his inspection 
for the purpose of settling the question. The 
Employer will. If requested by the Union, post 
corrected seniority lists every six (6) months. 

14.4 Within thirty (30) days after the ratlflca-- 
tlon of this Agreement and every' six (6) months 
thereafter during the term of this Agreement, 
the Employer shall give to Loral 1583 two (2) 
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cople. ot the natDea of all Union meroberi covered by 
the Agreeaenc together with their addreise* aa they 
then Appear on the record « of the Employer. 

14,5 The Eoployer agrees to «end to the Local 
1585 Office an up dated aenlorlty liat every 
three (3) months. The ll»t shall Include name, 
ClaMiflcation, date of seniority, rate of pay, 
divleion In which they work, and department. 
Said list will be mailed to Local 1585 office 
once each month In the following montha: January, 
April, July and October. 

BiO li)SS OF SENIORITY 

15/1 An eaployee shall loae hia status as an 
employee and hia seniority If: 

15,1-1 He resigns or quite. 

15,1>2 He is discharged or terminated 
(unless reversed through th« grievance or arbi- 
tration procedures) . 

15,1-3 He retires, 

15,1-4 He does not return to work from layoff 
within ten (10) calendar days after being notified 
to return by certified or registered mail or by 
telegran addressed to the employee at his last 
address filed with the Personnel Office. An employ- 
ee who changes address must notify the Employer of 
the change. 

15.1-5 He has been on layoff for a period 
of tlm equal to his unit seniority at the time 
of his Uyoff or two (2) years, whichever is 
lesser. 

15,X*6 He is absent from work. Including 
the failure to return to work at the expiration 
of a leave of absence, vacation, or disciplinary 
layoff, for three (3) consecutive working days 
without notifying the Employer, except when the 
failure to notify and work is due to circuastaacee 
beyond the control of the employee « 
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15 ♦ 2 A grlcvaince Involving compli«nce with thl« 
section thall begin at Stup IV of the grievance 
proctdurtf and may be proceesed through 
grievance and arbitration procedures only by 
an ^ployee who has loet hla etatue at an employee 
and hla aeniority, provided it is submitted in 
writing at Step IV of the grievance procedure 
within seventy-two (72) hours after facts have 
occurred giving rise to his grievance. 

16.0 SENIORITY OF STCWflRDS 

16.1 Notwithstanding their position on the senior- 
ity list I Stewards shall in the event of a layoff 
of any type be continued at work as long as there 
is a Job in their district which they can perform 
and shall be recalled to work in the event of a 
layoff on the first open job in their district 
which they can perform. 

17.0 SENIORITY OF OFFICERS 

17.1 Notwithstanding their position on the 
seniority list, the President » Vice-^Fresident^ 
Secretary Treasurer, Recording Secretary and 
Chief Steward of the local Union, shall in the 
tvtnt of a layoff only be continued to work at 
all times when one or more districts or divisions 
or fractions thereof are at work» provided they 
can perform any of the work svailable* 

18.0 SHIFT PREFERENCE 

18.1 Shift preference will be granted on the 
basis of seniority within the classification as 
openings occur* The trsnsfer to the desirsd 

shift will be effected within two U> weeks followlof 
the end of the curret^t pay period within which a 
written request Is made, provided the employee 
cam do the vork* 
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B.0 GRIEVANCE PROCEDURE 



General Conditions 

The following time limits shall apply to Step 1 
through Step IV of the grievance procedure unless 
extended by mutual agreement. 

19.1 The grievance must be presented in writing 
by the district Steward to the District Supervisor 
o£ a unit or division within tit teen (15) working 
daya after its alleged occurrence in order to be a 
proper matter for the grievance procedure, 

19>2 Time of Meetings: A meeting to discuss the 
grievance will be scheduled between the Union 
and the District Supervisor, the Administrative 
Head of a unit, division or college oi the 
Bmploycr's representative within five (5) 
working days of receipt of the written grievance 
or appeal* 

19.3 Time of Ani^wers: A written answer will be 
given to the Union by the District Supervisor, 
the Administrative Head or the Employer's repre- 
sentative within five (5) working days from the 
date of the meeting at which the grievance was 
discussed P 

19.4 Time of Appeal: Any grievance not appealed 
from an anawer at any step of the grievance pro- 
cedure to the next step of the grievance proce- 
dure within five (5) working days from receipt of 
«aid answer shall be considered settled on the 
basis of the last answer and not subject to further 
ravicw* 

19, b Kou-Confanwince: If the Employer fails to 
schedule a meeting or to reply in writing within 
the prescribed time limits or if the written 
answer *^ unacceptable to the Union, the grievance 
may be appealed to the next higher step of the 
grievance procedure within five (5) working days 
after the expiration of the applicable time limits. 
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20,0 Pf€SENTING A GRIEVANCE 



Any employee having ■ gri«v«nc« In connection with 
hie employwent •hall present it to the Employer as 
followe? 

20 .1 Step U 

20,1^1 If an employee feels he haa a grievance 
and wiahea to entur it into the grievance proce- 
dure, he may diacuea it with hia innedlate Super* 
viaor» or with hia District Steward who miat 
then discuss it with the employee *s ianediata 
Supervisor before the grievance is referred to 
the District Supervisor. The Chief Steward may 
be present at any step or steps of the CrievanGe 
Procedure as well aa an additional representative 
of the Dmployer* and if the Employer or the Union 
request that the aggrieved employee be present 
at any atep or ateps of the Grievance Procedure 
to participate in the discussion he will be 
required to do so. 

20>l-2 If the matter is thereby not resolved , 
the District Steward may discuss the grievance 
with the District Supervisor on his shift. Xo 
the absence of a District Supervisor on his shifty 
the District Steward may refer the grievance 
to the appropriate day shift District Steward 
who may discuss the matter with the District 
Supervisor. 

20.2 Step II > 

20. 2-1 If the grievance is not resolved 
the District Steward may reduce the grievance 
te writing and present it to the District 
Supervisor on his shift. The grievance shall 
be dated and signed by the aggrieved employee 
and his District Steward and ahall set forth 
the facts* including dates, and provisions of 
the Agreement that are alleged to have been 
violated and the remedy deelred. The grievance 
ahall not be considered submitted until the 
District Supsrvlsor receives the written grievanes* 
At the time it is received it shall be dated 
and a copy tatumed to the aggrieved employee* 
A meeting will be arranged between the District 

O 15 21 
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Scevurd and the District Supi»rviHor to aigcuBa 
th«i grievance. The District bupurvliior wiU then 
answer the grievance in writing* 

20.} Step UIv 

20.3'^l If the grievance i« not resolved the 
Ddatrict Steward may refer the grievance to the 
Chief Steward who nwy present It to the Admin- 
iacrative Head of the unit or division Indicating 
the reasons why the written answer of the District 
Supervisor was unsatlaf actory. The grievance 
ahall not be considered tiubwitted until the 
Adwinlstrativc Head, or his designated represen- 
tative » receives the written grievonc*'^. At the 
tlflw it ia received* it nhall be dated and a 
Copy returned to the aggrieved employee. A meeting 
vlU be arranged between the Chief Steward^ 
Diatrict Steward and the repreeentativea designated 
by the Employer to diacusa the grievance. The 
Adalnlatxative Kcad> or his designated repreacn-^ 
tacive, will then answer the grievance in writing. 

20.4 Step IV. 

20.4-1 If the Administrative Head's answer 
if not aatlafactoryi the grievance may be referred 
Co Che local President who may submit his appeal 
on an agenda to the Employer's designated repre- 
•entative indicating the reason* why the written 
answer of the Administrative Head was unsatis- 
factory. A meeting between no more than three (3) 
representatives of the Union and three <3) repre- 
sentatives designated by the Employer will be 
arranged to discuss the grievance or grievances 
appearing on the agenda within five (5) working days 
fro* the date the agenda is received by the Employer, 
or his designated representatives. 

20.4^2 The Union representative* may meet at 
a place designated by the Employer on the Employer's 
property for at least one-half hour inaediately 
preceding a meeting with the representatives of the 
Employer for which a written request has been made. 




20^ 4'" 3 Thv* l^)cllX rri?jiiii4jiiL or his rcprunen- 
CACiv« shAll be allowed tlm otM bin Job witbouc lo»0 
of pay to inve^clgate a grievance he is to discuaa 
or has di$oua»cd with the Employer, upon having 
r«icelved permission from his Svipervisor to do so. 
The SuperviHor will normally grant pernission and 
provide sufficient tine to the local Preaident or 
hi» representative to leave his work for these 
purposes subject to necessary emergency exceptions* 
The privilege of the local President or his repre- 
sentative leaving his work during working hours with* 
out loss of time or pay is subject to the under- 
standing that the time will be devoted to the pro- 
per handling of grievances and will not be abused; 
and the locai President or his representative will 
perform his regularly assigned work at all times* 
except wh«n necessary to leave his work to handle 
grievances as provided herein » Any alleged abus« by 
either party will be a proper subject for a Special 
Conferencet 

20.5 Step V; 

20, 5-1 Board of Appeal* If the represen* 
tat Ives of the Employer and che Union representatives 
do not dispose of the matter and the Union believes 
that the matter should be carried further* it 
shall then refer the matter to the President of 
the local Union « The President of the local Union 
will review the matter, and if he wishes to carry 
the matter further » he will» within thirty (30) 
days of the Employer's answer refer the matter to 
the Appeal Board* 

20.5-2 If the President of the local Union 
refers the matter to the Appeal Board » the Pre- 
sident shall prepare a record which shall consist 
of the original written grievance prepared by the 
Steward and the written answers to the grievance 
and such other written records as there may be in 
connection with the matter, and forward the sams 
to the Employer's designated representative 
together with a notice that his answer with 
respect to chat grievance is not satisfactory to 
the Union* The Appeal Board shall f>e convened 
for the purpose of reviewing and re4ChlDf e final 
settlesMint of the grievance, and ahail render its 
disposition on the matter within two (2) weeks 
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following th« initial mcninK oi th« A|>p««l Board, 



20,JS^3 Th« Appeal Board ahall conaltt of 
tup (2) ropt«0entative» oC th« Gsiployar «»d cvo 
it) rapraatntativea of the Union. 

2 , 0.5^4 Th« Appeal Board »hall b« CQnvan«d 
within ilv« (5) working daya of tha data the appeal 
la reeaivad by the Eaployar'a deal|natad rapra*"^ 
aantatlva* The Appeal Board ahall render Iti 
diipoalcion on the matter within two (2) weaka 
of the date of iti initial MatinR. 

20,6 Step VI. 

20.6-1 In the cvant the membera of the Appeal 
loard Are unable to agree upon a final aettlement 
of the grievance » aettlement My be determined by 
deciaion of the Arbitrator aeleoted by the partlea. 
The local Union Freaident ahall within ninety 
(90) calendar daya of the dlapoeitlon of the 
Appeal Board notify tha Director o£ Labor 
Relatlona or hla deaignated repreeentative in 
writing that the Union wlahea to appaal the 
grievance to arbltr«tlon» In the event they 
cannot agree upon an Arbitrator vlthin five 
(5) working daya* the Arbitrator ahall be 
aalected by the Asoerlcan Arbitration Aaaociatlon, 
The feea and approved axpenaea of an Arbitrator 
will be paid by the partlea equally, 

20«>6->2 Crievancaa within the aMianing of the 
grievance procedure and of thia arbitration clause 
ahall coaaiat only of dieputee about the 
interpretation or application of the clauaea of 
thia Agreenent and about alleied violationa of 
the Agraenent* Tha Arbitrator ahall have no 
power to add to» or aubtract froHi or wodify 
any of tha terma of thia Agreeaant, nor ahall 
ha auhBtitute hie diacretion for that of the 
Cnployer or the Union ^ where euch diacretion 
haa been retained by the Employer or the Union ^ 
nor ahall he exerciaa any reaponaibility or 
function of the Ekiployer or the Union, 
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^jlp^fe;;:^ Fii\*lUy ol l>«Lij»lom»i There nhttll b* 
m ^ppiantttm the Arbitf Aior^fi docUi^n* lUich vuch 
4«cition #hAll bt timXf and binding upon th6 Ualon 
And itf M«b«rt> the «9ployc« or epployvAii involved, 
jind the Rmployer^ The Union will di^courege eny 
attempt of itn membcrii and will not encourage or 
cooperate with ajny of itv nembers in any appeal to 
any Court or Labor Board Crom a deciaion ol the 
Arbitrator. 

21.0 WIT«)fWWAL OF CASES 

21 t I After a case ha» been referred to the Appeal 
Board, the ca»e may not be withdrawn by either 
party except by mutual conaent. 

2X, 2t A griavance may be withdrawn without prejudice, 
«ndf of 9Q withdraWHt all financial liabilitiea 
ahail be cancelled. IC the grievance la relnatacad, 
the ilnancial liability ahall date only from the 
date of reinatatement. U the grievance la not 
reinatated within three (3) months from the date 
of withdrawal, the grievance ahall not be rain* 
stated r HUmm one or more grievancea Involve a 
aimilar iaauet those grievances may be withdrawn 
without prejudice pending tha diapoaition of the 
appaal of a representative caae. In such event 
the withdrawal without prejudice will not affect 
financial liability^ 

22.0 COrfUTATtON OF BACK WAGES 

2^>l Ho claim for back wages shall excead tha 
amount of wages the employes would otherwise have 
eamad at his regular rate. 

25.0 DISCHARGE OR DtSCtPLlNE 

23. ^ Notict of DHchargt or DUclpllne 

The employer agreas* upon tha discharge or 
aiaciplinm of any amployea, to notify promptly 
in writing the Steward in the district of the 
discharge or discipline and a copy shall be mailed 
CO the local President. 

23.2 A discharged or dlaciplined amployee will 
ba aliovad to diacusa his discharge or discipline 
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vitb th«s Steward of th^ xtl^trlct i AltornotQ Seaward 
«r 4«slgitAt«4 tepr^rs^ntativa oi ih^ Unio)i> and the 
iteployier will make avAilable m area where ha do 
■o before he i» required to leave the propt^rty of the 
laiployer* Vpon requu»t» the Admlnlatrativi^ Heftd o£ 
the unit I or hi» de«ignatad rcpre»entativtt , will 
ertange lor a hearing to be held with the aincharged 
or diaciplined eioployee and hia Steward » 

23>3 Appeel of Discharge or Discipline 

should the diacharged or dl»ciplinod employee or 
the Steward conaider the discharge or dlitclpllne 
to be lfliproper« a cosplalnt ahall be preaented 
in writing through the local Preaident to the 
Director of Labor Relationa or hie designated 
representative within three (3) regularly scheduled 
working daya of the receipt of notification of 
the d if charge or dlRciplinep The Director of 
Uibor Kelationa or hie deeignated repreaentative 
will review the diccharge or diacipline and give 
bia anawer within three (3) regularly acheduled 
working daya after receiving the cooplaint* If 
the deciaion la not aatlafactory to the Union, 
the matter oay be referred to the Appeal go^rd 
atep of the grievance procedure, 

2? >j^ U*e of Past Record 

In ispoaing any diacipline on a current charge the 
Beployer will not take Into account any prior 
infraetiona of which the Employer had Knowledge, 
that occurred more than two (2) yeara prevloualy. 

2(|.0 SPECIAL CONFERENCES 

24. |. Speciel Conferencea for important 
■Mittera will be arranged between the local 
frealdeot end the Eaiployer or ita deeignated 
repreaentative upon requeat of either party* 
Such meeting ahall be between at leeat two (2) 
repreaentativea of the Employer and at leaat two (2) 
repreaentativaa of the Union. Arrangementa for 
euch Special Conferencea ahall be made in advance 
and an agenda of the matcera to be taken up at 
Che meeting ahall be preaented at the time the 
Conference ia requeated . Hattera taken up In 
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Sp«elAl Conference* Bhell be confined to those 
included In the egende. the »e»bere of the Union 
ehell not loee ti»e ^>t pey for tl»e epent In euch 
Spedel Conferencee. Thle aeeting may be attended 
by e repreeentetlve of Council No. 7. 

25.0 MEDICAL DISPUTE 

25.1 m the event of e diepute involving eny 
ii^oyee'e phyelcel ebility to perform hie Job 
on hie return to work et the Univereity from e 
leyoff or leave of abeence ol eny kind end the 
employee ie not eetiefied with the determlnetion 
of the Director of the Health Center he may eubmit 
a report from e medical doctor of hie own rhooeing 
and at hie own expenee* If the diepute et 11 
exiete, at the request of the Union, the i^trector 

of the Health Center and the employee 'e doctor ehall 
agree upon a thxrd medicel doctor to eubmit a 
report to the Eaployer and the employee, and the 
decleion of euch third party will be binding on 
both partiee. The eKpenee of the report of the 
third party ehall be ehared equally by the ^loyer 
end the employee. 

26.0 TEMPORARY LAYOFFS 

26a Due to vacation periode end conditione beyond 
tKe Employer *e control, adjuetmente of the work 
force can be made without application of the layoff 
procedure of the Agreement. If euch temporary 
edjuetment continuee for more than ten (10) 
working daye the Union can request the Hanagement 
to adjuet the working force eccording to the 
layoff provision of the Agreement and the Employer 
will do eo within five (5) working deye thereafter* 



27.0 LAYOFFS 

27.1 When there is a decrease in force, the 
ToITowlng procedure ehall be followed x Frobm- 
tlonary employeee will be leid off on a unit- 
vide or occupational group baeie, whichever le 
in effect J provided the eeniority employeee can 
do the available work. 

27.2 Seniority employeee will be laid off accvrding 
loTsnlority, provided the greater eeniority 
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Mploy««« "ir* aMt to ptrfom the AV«lUblt work. 
However, th« Enploytr shall not b« r«quir«d to 
proMtt An mploy at tint of ImjotU unlttt h« 
hM prtvioutly ptrf orvtd th« hlth«r-rAC«d job and 
!• «bU to do th« work* 

27*3 In proptr ca«*«, txc«ptlon» wiy b« m«dft. Ott- 
potitlon of th«A« QW My b* Inltlattd at St«p 
IV of th« grltvanc* proctdurt. 

27.4 EBploy«e* to b* laid off for *n indtf inlet 
period of tim^ will have at Uaat aaven (7) 
caltndar daya notlct of layoff. Tha iocal Union 
Praaldant and Diatrict Sccvard vlll racaiva 
a llat from the Baployer of the taployaaa being 
laid off on the aaae data the noticaa are iaauad to 
the eaployeee. 

28,0 RECALL PROCEDURE 

2a>l When the working force le Increaaed after 
- iTTayoff » a«ployeee will be recalled according to 
aaniorityt provided the greater eenlorlty enployeee 
are able to perfom the available work. However, 
the Employer ahall not be required to proMOte an 
esployee at the tine of recall unleea he hae 
previouely performed the higher-rated job and ie 
able to do the work* 

28.2 Seniority of an aoployee who la reavployed 
ttom a eeniority lift In the B9mm unit or divielon 
that ha waa laid off from ahall be reetored to 
ite atatue ae of the date he left the aervice of 

Che Biployar, 

25.3 Notice of recall ehaXl be eent t^> the e^>loyee 
at hie laat-known addreaa by regletered or certified 
Mil. If an employee falle to report for work 
vlthin tea (10) calendar <i*y* tzem the date of 
nailing of notice of recall he ehaXl ba coneidered 

a quit. 

28.4 Enployeee who are recalled to ^ork from a 
layoff puat aucceeefully paea # phyeical ewilnatioA 
to be taken at the Health Canter before they 
return to work. 
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29.0 WRK OPPORTUNITY FOR LAID OFF EMPLOYEES 



29*1 The Employer will so far ds reasonably 
praccicable In employ ing people in aay unic 
give work opportunity campas-wldc to employees 
with seniority of ocher ur.lts who are at the tine 
laid off and arc not expected to be returned to 
work in their unit. 

29.2 An eaployee with seniority who Is laid off 
and given work In anocner unit will accrue senior- 
ity effective as of the date of entry Into the new 
unit. 

29.3 He shall retain seniority in his former unit 
until his accrued seniority In his new unit equals 
the seniority he had In his former unit, at which 
tim all of his seniority in his forser unit shall 
be cancelled. 

3D.0 ABSENCES 

30.1 An employee is expected not to absent hla* 
self from work for any reason other than personal 
illness without making prior arrangeaents with his 
Supervisor* Unless such prior arrangements arc mad«» 
an employe^ » who, for any reason, falls to report 
for work must make a sincere effort to Immediately 
notify his Supervisor of his reaiion for being 
absent* If the absence is to continue beyond the 
first day, the employee must notify the supervisor 
on a dally basis unless otherwise arranged with 
his supervisor. In proper cases exceptions will 
be «ade. 

31.0 HOLIDAY PROVISIONS 

31 t I The paid holidays are designated as; 
Mamrlal Day» Independence Day* tabor Day, 
Thankaglvlng Day» the day following Thanksgiving 
Day, Chris taas Day* New YearS Day« Deceober 24, 

1973, December 31, 1973, December 24, 1974 and 
Decem)>er 31, lV/4. 
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31.2 Whtnever one of the»e holiday* falla on 

a Saturdiiy and the employtir does not work on thl» 
day or on a achedulcd day off In the enployce'e 
work vtek and no other day li obaerved at a 
hoildey by the Qnployett the employee will receive 
m additional day off with pay, the time 
to be arranged with his Supervlaor. Whenever 
one of the above hoXldaya falle on Sunda/, the 
following Monday ehall be observed ae the 
designated holiday, except for the day before 
or after Chrlatmae and Che day before or after 
New Year'* which shall be considered separately 
each year. 

31.3 If an employee Is absent on the working day 
ImoMedlately preceding or imnedlacely following 
the holiday he will not be paid for the holiday 
unless his absence la excused. However » If an 
employee Is laid off for the period between the 
end of fall term and the beginning of winter term 
because of lack of work, he will receive Che same 
holiday pay given to the rest of the employees. 

31.4 If an employee terminates his employment he 
wTTT not raceive pay fcr holidays occurring after 
the last day worked even though the holidays may 
fall within the period of his projected terminal 
vacation leave. 

31.5 Employees who regularly work at least thirty 
(30) hours per week on a continuous basis will 

be entitled to holiday benefits proportionate to 
the time actually employed. 

32.0 VACATIONS 

32.1 Vacations with pay are based on an enployee's 
length of continuous employment as shown in the 
following plans 

length of SerHoe Vacation Allcuanae 

Completion of 6 months 6 working days 

7ch mmth through 60th month 6 working days each 

6 months 

61st month through 120th month 8 1/2 working days 

each 6 months 

12let month maximum accrual 11 working days each 

6 months. 
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32.2 An esployce^B vncation pay will be based on 
his regular t normal workwook, 

32 . 3 If A holiday (those described In the Holidays 
Provision Article 31.0 of this Agreement) falls with- 
in an employee's vacstion* he will be given an extra 
day, the time to be arranged with his Supervisor. 

32.4 An approved leave of absence for military 
service will not be counted as a break In the 
employee's service record when determining his 
vacation allowance under the progressive vacation 

plan> All other leaves of absence will be con- 
sidered a break in an employee's service record 
in determining vacation allowance. 

32.5 A regular full-time employee in the Dorm- 
itories and Food Services who works only during the 
school year (normally from September through June) 
is allowed twelve (12) days vacation for each school 
year worked. After aixty (60) months of service on 
a regular full-time basis an employee is entitled to 
seventeen (17) days vacation each year and after one 
hundred twenty (120) months is entitled to twenty- 
two (22) days vacation each year. Years of service 
muat be consecutive and an employee will be given 
credit only for tifte actually worked in meeting the 
requirements of the progressive vacation plan. 

32.6 An employee may take his vacation at any 
time in the course of the y ear as long as it 
confirms with the requirements of his individual 
department. It is never permissible to postpone 
a vacation from one year to another; however, an 
employee may forego his first week's vacation at the 
end of his six months continuous full-time employment 
period so that he may have two week's vacation at 
the end of one year's service. A vacation should 
not be taken for leaa than one week at a tlme» but 

it ia pmrmiasible for an employee to vary his sch"* 
edule if it is approved by hia Supervisor* An 
ssiployee should consult with his Supervisor at 
an appropriate time each year concerning his vaca- 
tion allowance and the time he wishes it to be 
scheduled. In the event of illness in the Immediate 
family, an employee may use accrued vacation time 
subject to other provisions of this Article. 




32/7 If an employe* etop* working for the 
taployer after hie ilx aonthe contlnuoue full- 
tlM eaploynent period » he vlll receive vacation 
pay according to the above plan* It la neceeeary^ 
honever, that the employee leave In good etandlng 
and give aetlefactory notice of hie Intent to leave. 

32.8 Eaployeee who regularly work at leaet thirty 
(30) houre per week on a^contlnuoue baele will be 
entitled to vacation beneflte proportionate to 
the time actually employed. 

32.9 In the event of a dlapute regarding the 
choice of vacation tlme^ whenever ppeelble the 
eenlorlty employee will be given hie choice of 
vacation time. 

53»0 PERSONAL LEAVE DAY 

33.1 Two (2) pereonal leave daye (16 houre) » with 
pay, ehall be granted annually to each full-time 
contlnuoue employee on the employment rolle ae 

of July 1, Cor the purpoee of attending to» or 
caring for» pereonal mat tare during the courae 
of the fiscal year commencing on euch data. Thle 
time can aleo be uaed for time off when an employee 
la notified of an emergency altuatlon Involving a 
member of the employee's family. Each full-time » 
contlnuoue employee who la employed after the 
beginning of the f lacal year ehall be credited with 
two (2) pereonal leave daya or a fractional amount 
thereof aa follows: 

July through December 16 houra 

January through March 8 houra 

April through May 4 houra 

June 0 

33.2 The pereonal leave daya or fraction thereof ^ 
credited to each full-time, contlnuoue e^loyee 
ehall be utilised and charged to him In Incremente 
of not leaa than two (2) full houra. 

33.3 The pereonal leave day» or any fraction 
thereof » ehall not be utilised during a vacation, 
alck leave or during any other leave of abaence. 
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33 » 4 No carry-over of unuiicd personal leave day 
ertdlt fiTPn one flacul year to another ahall be 
allovad, 

33»5 The employee shdXX obtain the approval i>f 
hla aupervlfor prior to being abaent for all» 
or any partp of the tvo (2) personal leave days, 
tn proper caaes exceptions may be ma4e^ 

St.O SICK LEAVE 

34/1 Every continuous filll-time employee shall 
accumulate and be credited with thirteen (13) 
vorkdays of sick leave vith pay per year, to be 
credited at the rate of one*half day for each 
completed bi-weekly payroll period. Employees 
■ay use sick leave after they have completed 
their first month of service* Maximum accrual 
is one hundred thirty (130) working days* 

34*2 Sick leave shall be available for use by 
employees for the following purposes; 

34»2-l Acute personal illness or incapacity 
over which the employee has no reasonable control. 

34.2^2 Absence from work because of exposure 
to contagious disease which, according to public 
health standards ^ would constitute a danger to 
the health of others by the employee's attendance 
at work* 

34*2-3 Medical and dental extractions or 
treatment to the extent of tisM required to complete 
such appointments when it is not possible to arrange 
such appointments for non-duty hours* 

32.2"4 Illness or disability associated with 
pregnancy when a physician indicates that the 
employee is unable to perform all of the duties 

of her Job* 

34*3 All employees shall accumulate sick leave 
from the date they are hired, 

34.4 A r#gular full*time employee with ninety 
(•0) days of continuous service vho suffers 
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Injury cowptntable und«r the Workm«n*ii Coopen««tlon 
Act •hall continue to receive hU regular rate 
for turn lost during the first seven (7) days 
Y^ot covered by the Worktten*s Conpensstlon Act, 
provided he follows the Instructions of the Univer- 
sity Heslth Director, and provided he returns tp 
work not later than the time recotnaended by the 
University Health Director* In the event of 
dispute* the Medical Dispute clause of this Atrea-^ 
itent shall apply as regards the settlenent of such 
dispute. Following the first seven O) days, 
such seniority employee shall be paid the 
difference between his regular wages and paynent 
received under provisions of the Act, to be 
deducted from accumulated sick leave until his 
sick Isave is exhausted* 

34*5 Ea4>loyees who have exhausted their sick 
leave credit and are still unable to return to 
work «ay be paid for any unused vacation credits. 

34.6 Employees who are laid off shall have 
available any unused sick leave previously 
earned, effective at the tine they are recalled, 

34.7 Enployees who laave to enter the Aroed 
forces of the United States under the provisions 
of t^Kt Selective Service Act, who are nembers 

of the Ansed Forces and are called to active duty, 
or who enlist in the Arned Forces during a 
declared national eaergency shall, upon reemploy- 
■ent by the Employer, have available any unused 
sick leave previously earned; provided that such re- 
employment takes place within ninety (90) days 
after discharge or release from active duty In the 
AnMid Forces* 

34.8 An employee using sick leave during a period 
tliat includes a schedulad holiday will be paid 
for the holiday* He cannot be paid for both 

on the same day, nor will he be charged for a 
day of sick leave* 

34.9 An employee who transfers from one unit to 
another shall transfer with him any unussd sick 
leave* 
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34.10 Etoploy«e» who rttgularXy work Iwt thirty 
(30) hour* per week on m continuoutt bMniu will be 
enticled co elck ie«ve benefice proporcionete to 
the tiM ecCueUy eapLoyed* 

j4.l4 Each Piitrict Supervisor ehell be reepon- 
^ible for reviewing eaiplay«e requests for sick 
leave end deteminin$ their validity, and «ay 
request a statement frott the employee's personal 
physician concerning his disability* He »*y» 
with reference to the need* of his districts 
require prompt notification from his employees of 
the necessity for caking sick leave* Prior 
notification ehPuld be provided by the employee 
so that he can make arrangements for che work 
schedules. Employees who find they are going 
CO be absent longer than chey first anticipated 
should notify cheir supervisor in accordance with 
the Absence Clause of the Agreemsnc (Article 30«0)* 

34*12 All paymenc for sick leave shall be made 
at the employee's current rates of pay* 

35.0 FUNERAt LEAVE 

35*1 If a deach occurs among members of an 
employee's immediate family, the employee will 
be excused from work co accend che funeral and 
make ocher necessary arrangements withouc loss 
of pay, from che day of death until the day after 
the funeral, including both the day of the death 
and the day after the funeral. Employees will be 
paid for the number of scheduled working days 
excused up to a maximum of three (3) days* 

35.2 Definition of Employee's Immediate Family $ 
the employee's iBediate family shall be inter- 
preted as including: wife or husband, child, 
father, mother, sister, brothert brother*in-law, 
eister^in-law, father-in-law, mother-in-law, 
daughter-in-law, son-in-law* grandfather, grand- 
mother, grandchild, step-father, step-mother, 
half brother and half sister * 
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.3S>3 Xn tht c»if of death of the •mployteVa uncle» 
Aunty nephtw or niece, the employee he txcuied 
tt0m work without lose of pey for on« (1) dey , 
th« 4Ay of the funerel» to Attend the funerel. 

^5.4 Pemleelon will be grented to e reMonable 
number of eaployeee in e unit who wish to attend 
tha funeral of a fellow employee or foraer eaployee 
without loia of pay, provided they return to 
vork after the funeral* Employeee who aerve aa 
pallbearera at a funeral of a fellow employee or 
former employee will he paid during the time th«y 
Ruet be off th« Job. 

36»0 JURY DUTY 

36^1 An employee with alx (6) montha of continuoua 
regular, full-time employment ¥hQ aervo on Jury 
Vi^ty will be paid the difference b«twe«n hie pay 
for Jury Duty and hia regular pay. An employee 
la axpected to report for regular Univeraity duty 
when tamporarily excuaed from attandance at Court. 

37pO personal l£AVE 

37.1 leavea of abaencea without pay up to thre* 
(3) aontha may be granted upon requeat of the 
amployee in cafea of exceptional naed for thoac 
•Vployeea who have acquired aeniority under thia 
Agreeaent. La«vea may ba grantad for auch reaaona 
aa aettleMnt of an eatat«, a«rioua lllneaa of 

a maaber of the employee* a family, child cara, 
or aa extanded trip, but not for tha purpoaa of 
obtaining employment elaewhere. Uavaa of abaamcaa 
for like cauaea may be extended for additional 
thrae (3) month perioda, but the total l«av« tlM 
•hall not excead one (1) year. 

37.2 The amploye* who ia on pergonal Igave, 
without pay will not receiva pay for tha holidaya 
falling within the laave of abaence, nor will 
the giiploye« accrue any vacation or aick leave 
tim** The employe* munt check with the Stmff 
Benefita Diviaion about maintaining the gmployea 
group life inaurance and hoapitalixgtion and 
aurgical ingurence during thia pariod* All leevea 
of abaencea muat be approvad by the adminigcratlve 
hgad and daared through the Peraonnel Office. 
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38,0 LEAVE OF ABSENCE FOR ILUCSS OR DISABILITY 



3a>l Vhcn • leAVe of Abvence without pay 1» 
granted dut to ilXncus or disability which r«quirt» 
tht 0«rvic«a of a Phy»lcian» than tha employae 
■uat procure and have available for the Olin 
Health Center a Physician** tranacrlpt relative 
to tha case before the employee reports to the 
Olin Health Center for the required physical 
axaaination. Absences of this kind can be extended 
to a max Ira of two (2) years. Upon request » 
with proper medical evidence, «xc*iptlons may be made. 

3 ^. 2 The enployee who is on leave for illness 
or disability, without pay, will not receive 
pay for the holidays falling within the leave 
of absence, nor will the employee accrue any 
vacation or sick leave time. The caployee must 
check with the $tafC Benefits Division about 
maintaining the employee group life Insurance and 
hospitalisation and surgical insurance during 
this period. All leaves of absences must be 
approved by the administrative head and cleared 
through the Personnel Office. 

30. 3 An employee who fails to notify the Baployer 
within thirty (30) calendar days of the expiration 
of a leave of absence in excess oi one (1) years 
duration* will be given written notice within 
twenty*-one (21) calendar days prior to the expir- 
ation of said leave* 



39iO MILITARY LEAVE 
3^.1 Extended Service 

Upon appUeationt a military laava of absence 
(without pay) *#ill be granted to amployeea who 
are employed in othar than tampormry poaltiona. 
Thia applies to employees who are inducted through 
Selective Service or voluntary enlistment, or if 
ttia employee la called through mamberahip in tha 
National Guard or reserve component into the 
Armed Forces of the United States* A position 
"other than temporary" la one that at tha time 
of hire waa expected to be continuoua for an 
indefinite term and was not limited to a specif ic» 
brief, and nonrecurrent period. In order to be 
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•UgibU to r«turn tP activ* employMntt «n 
inploytt rtturning ttm »illtiiry lf«v« of obitnco 
autc h»v« An hoooriblo dltch«ri* oi: c«rtiflvoto 
of honotablo oorvlco Bud apply for YtiAttACWtnc 
wlthla nlnoty (90) d*yi mttmr rolooM duty. 

M.2 Short Tours of Duty 

lofulftr* full*tl»t owployoM who bolons to tho 

Jtotlonal Cu«rd, Unltod St»to» K##*rvo Corps, 

or othor fsdtral or Statt miUtmry oi p,wilMtlono, 

irllX bt aXlowid the norwil fitttoa (15) c«Itod«r 

d«yo loavo of ftb«*nc« vh«n ord«r«d to «ctlv« 

duty for training. In tho ovtnt thtao 

OTployaoo aro ordtrad to actlvo duty for tht purpooo 

of hmdllng civil dloordora^ thoy will bo mllowad 

ft MxlM of ton (10) cftUndftr dftya Usvft of ftboonoo 

during i f Uc«l yoar. Thft toiploytr will pay tha 

diffftraoco batwaan tha aaiployaaU military pay 

and ragular pay, if hla military P«y U loot. 

If tha amployaa takaa military laava during hla 

vacation ba will racalva full pay. 

<lOtO EDUCATIONAL L£A^ OF ABSENCE FOR VHEIUNS 

AO A ifeployaaa who ara ralnatatad In accordanca 
^dxb tha Unlvaraal Hllltary Training Act, aa n dad» 
and othar appllcabla lawa and ragulationa, will 
ba grantad laavaa of abaanca for a parlod aqual to 
thair aanlority» but not to imcm^ two (2) yaara 
(without pay) in ordar to attand achool full tima 
undar appllcabla fadaral l«wa in affaet om tha 
data of thla Agraamant. 

40,2 An aaployaa who f alia to notify tha Ki«»loyar 
within thirty (30) calandar daya of tha ai^piratien 
of a laaeva of abaanca in axcaaa of ona (I) yaara 
duration^ will ba givam writtan notlca within 
twamtr^ (21) calandar daya prior to tha wm^U* 
atiom of gaid laava » 

4l«0 LEAVE FOR UNION BUSINESS 

41>1 HMbara of tha Iteion alactad to local Union 
poaltlona or aalaetad hy tha Union to do work which 
tatoa tham from thair amploymaot with tha iRployor 
ahall at tba writtan rai)uaat of tha Union rocaiva 
tamporary laava of abaonco without pny for parioda 
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not to «c««<l two (2) yt%tm or the ttrw of offlci* 
lihichovor ««y be •horcer* 

4l>2 If tht Bwbtr'i poiition or \fotk for which 
chM* l*«ve» were gtanttd !• tonilu«t«4 for any 
r«««onf the tinlpn ihalX within ten (10) ceUn4«r 
dayi notify the Eaiployet in writing of the 
temlnetidn dete. The iMUber ehell within the 
eeiie ten (10) calender dey period edvlie the 
imployer in writing of hie intent to return to the 
Univeriity end ehell return to work within thirty 
(30) celender deye of the tenolnetion dete or 
forfeit ell rlghte of employment with the Enployetp 

41 Upon their return they ihell be reemployed 
in their fonnir Job with eccwwleted eeniority. 
li the leeve of ebeence exceede one (I) yeer 
it will be neceeeery Cor the employee to take e 
phyeicel emioetion et the Health Center before 
returning to work* 

<C,0 UNION EDUCATION UEAVE 

42tl leevee of ebeence with pey will be granted 
to thote eeiployeee who ere elected or eelected by 
the Xfnion to attend education claeeee conducted 
by the Union. The number vlll not exceed fifteen 
(15) employeee end the number of working deye will 
not exceed twentyfive (25) working deye in eny one 
(1) calendar yeer. The Union agrcee to give the 
impioyer ae much advance notice ee poeelble eon<- 
ceming auch leavee of ebeence* 

^6.0 GecRM. oowmoNS 

43/1 During a leeve of ebeence » an employee will 
mot acevne vacation or elck leave nor be elifiblm 
for mr par^nte for time off vork provided by 
thle AfraeiMtnt. 

Unleee otherwiee epeclfleally provided for 
^thie Agreements eeniority ehell eccumuUte 
during a leeve of ebeence ^ and exteneione. 

43.S The employeee muet check with the Itaff 
leneflte Dlvielon ebout Mintalnlnf the employee 
group life ineurence and hoepltellgation and 
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■ur|lc0l Inturancs during le«Vtt of *bt«nc« 
subject CO and con«ltt*nc with chtta plant. ML 
Iwvas of abt^ct m$t b« approvad by eha adnln- 
latrativa Mad of tha unit and claarad Chtoufh cha 
taraonntl Offlc** 

4^>* Rttum to Active Employmant 

43.4»1 Tha Enployar •t Ita option and vlthout 
coat CO ch# tvployM^ My r«qulra chat a phyaldan 
or phyalclAna of Ita chooalng cxamlna cha aoiployec 
bafora raturnlng hln to »ctlvc oaployimnt. 

43>4"2 An aspXoyaa returning fro« • laava 
of abganct ulIl ba placad in hla foratr claas- 
ifleatlon unit as cha Enployar'a or tha oaploya^^a 
elreuwtancaa havo so changad ag to Mka It 
laippssibU or unrtasonabla to do to, 

¥1.0 PROMOTIONS 

^4 , fl S«a SuppleM«nt«l Utter of A^tacnanc p«rcalning 
to Prowtlona. 

44>2 Job vacsnclas sbova Crada L«val XX vlll ba 
poatad for a parlod of aavan (7) calandsr dsya In 
a conapicuoua placa in tha work araag of tha unit 
with « copy Milad to tha Union Off leg on tha firat 
day of poating. Joba shall ba flUad vithin 
ninaty (90) days of tha poating or rapoatad* 

44 J S Sueh notica shall raMin poatsd for savan 
C7) ealaodar daya b«fora tha job ia fillad. 
Tanporary tranafara My ba uaad» if nacaga«ry» 
during tha poating pariod* 

44*4 Tha Baployar vill not ba obligatad to eoMldar 
a raquaat for promotion froai an anployaa who 
haa not aubsictad hia raquaat for proMtion to 
tha taploysr on or bafors tha gavanth (7th) 
cala&dar day tha Job ia postad* 

44t5 Zf it should bacoM nacasaary in Mking 
a proMtioo to bypaaa sn aaployaa^a g«niority» 
raaaoM far danial ahall ba givan in writing to 
guah aaiployaa with a copy to tha ftaward of tha 
diatrict and tha Loe«l 15S5 offica. 




44#6 Th« niploy^e who !• pronoted ahsll granted 
• trial period of 20 deys of work to detcrmin«: 



44#6-l Hia ability to perform on the job. 

44. 6-^2 Hie deeire Co remain on Che Job* 

44.7 During the said triel period » the evployee 
ehelX heve the opportunity to revert to hie f on»er 
cleeeiflcation. If tlie eaployee ie uneetiefectory 
in the nw position » notlca and reaeona ahaXI be 
eubaitted to the Union In writing by the Employer 
vlth a copy to the evpXoyce* The matter then 
ttay becoae a proper aubject for the grievance 
procedura. 

44.6 During the trial period » eieployeea viXl 
receive the rata of the Job they are perfor»ing« 

Effective July Ip 1974 aae Supplevental Utter of 
Agreesint perteining to Froaotiona. 

44.9 An esployae ¥ho bide on an opan Job that ia 
posted under thia aection deaignatad aa Provotiona, 
and ia aubaaquantly pronoted » ahall rawin aaaigned 
to it for three (3) nontha following the aaid 
trial period before bccoedng eligible to bid on 
enothar poated opan Job within the aaaa unit 

in an occupational group other than tha one in which 
the eaployee la currently working. 

44.10 If an employee ia temporarily (i*e, » 

on a day^to-^ay baaia and for laaa than five (5) 
daya) aaaignad to a job with a higher mximm 
rate» and be ia capabla of doing tha job, he 
ahall receive an increaaa of ten centa per hour» 
or the aterting rata, whichever ia graatar^ but 
in no avant ahall ha be paid mora than tha 
ffifTTli— rata of tha Job to which ha ia giaignad. 
If tha tamporary aaaignment in a higher olagaifica-* 
tion ia for three (3) houra or sora» the amployae 
will recaive the increaaa in pay for ai^t (9> houra* 
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te.O TRANSFERS 



45>1 Tranffer of Esployecs: U an enployee with 
••niorlty 1» trimsferred from one seniority unit 
to another seniority unit as described in Article 
5.0, Bergeinlng Units* he will be given seniority 
in the new unit equivelent to thst which he 
hsd Accrued in the former unit and sll of his 
seniority in his former unit shall be cancelled. 

45.2 If an employee is transferred to a position 
under the Employer not included in Local 1383, 

and Is thereafter transferred again to a position with- 
in Local 1585, he shall not have accumulated 
seniority while working in the poaltlon to which 
he was transferred. This shall not be applied to 
employees who were transferred to a position under 
the Employer not included In Local 1585 before 
July 1, 1971. 

45.3 Employees transferring under the above 
clrcumatances, TRANSFERS ^^-^ «nd 45.2, shall retain 
all rights accrued for the purposes of any benefits 
provided for in this Agreement. 

45.4 If and when operations or divisions or 
fractions thereof are transferred from one 
location to another for a period of more than 
seven (7) calendar days, employees affected 
will be given the opportunity to transfer on 

the basis of 0eniorlty, desire end classification. 
Location exchange will be considered in such cases, 

45>5 The Employer agrees that in any movement 
of work not covered above in TRANSFERS ^^-l* 
45*2, and 45.4, he will discuss the movements 
with the Union in order to provide for the pro- 
tection of the seniority of the employees in- 
volved, 

46.0 CLASSIFICATION AND JOB DESCRIPTIONS 

46.1 employer ehsll commence by January 1» 1974, 
and ressonably complete by May 1, 1974 a review 
and proposed revision of all Job descriptions and 
classifications so that they reflect current 

and reasonably anticipated Job work requirements « 
In said review and proposed revision the Union 
•hall have reasonable opportunity during said 
•tudy to ravir*: said proposed descriptions and 
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cl«i»ific«tlon« «nd to sake tuggft»tloni and 
propoMlt concerning th«a* Slid propoitd 
d««criptloni tnd cX«ttiflc«tlont thall thtn becoM 
part of th« b«rgalnlivg proc«ii prior to lapl«»ent«- 
tipn* 

46.2 Thli provision ihall not for«cloit bargaining 
of proposaU of either party concerning Job 
deecriptiona mtd claaaiflcationa during the 1973 
negotiationa « ^ 

47.0 BAKER (BROOY) 

47.1 There la hereby created a nev poaition» 
deaignaced Baker (Brody)^ at grade claaaif Ication 
XIV. 

47 > 2 An employee who entera eaid poaitlon fro« 
otKer Univeraity ewploywent ahall enter at their 
exlating wage rate. An employee vho entera aaid 
poaition Iron outaide the Univeraity ahall enter 
at AinlMi of grade level XIV. 

47.3 Said employee ahall be granted a ninety 
TioT day trial period to deteminet 

47.3-^1 Hia ability to perform the Job. 

47.3-2 Hia deaire toi^«*in on the Job. 

47>4 During the three month trial period, the 
employee ahall have the opportunity to revert 
to hie former claaaificatlon. If the employee 
la unaatiafactory io the nev poaition, notice 
and reaeona ehall be aubmltted to the Union in 
tfriting by the Oiployer with a copy to the employee. 
The matter then may become a proper aubject for 
the grievance procedure. 

47.5 If Mid employee voluntarily entered eaid 
poiition, then upon completion of a tucceaaful 
aaid trUl period, he ehall forthwith be paid 
the maximum rate for grade XIV. 

47.6 If tald employee vaa aeaigned or eaueed 
toEe tranafarrmd to aaid poaition from a higher 
pay rate than grade XIV manimum. Mid «i»pl?y*«'«^ 
payractt ehall be red circled and hia claaaification 
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•hall b# retAined for wh«t«v«r future benefits 
hft say derive therefrom. 

<(8.0 MfiCB RATE INCREASE PIM 

4S,1 Effective July 1, 1973, the miniBua and 
aaxiflHsae of grades II through grade XXIIl will be 
increased six and one-half (6*3) percent reepectively 
rounded to the nearest whole cent and each employee 
will receive six end one--half (6.5) percent 
respectively rounded to the neerest whole cent 
based on their hourly wage rate. The Special 
Grade at Kellogg Center will receive a ten (10) 
cent per hour wage rate increase. 

A8/2 Effective July 1, 1974, the Job rate for 
grade IX through grade XXXXI will be increased 
six (6.0) percent respectively rounded to the 
nearest whole cent based on their hourly wage 
rate* The Special grade at Kellogg Center will 
receive a ten (10) cent per hour wage rate increase. 

48.3 Katroactivlty of pay rates specified in 
Section 48 »1 above shall be applicable only to 
those employees wlio are on the payroll as of the 
date of ratification of this contract. 

48.4 Effective July 1, 1974, all employees in 
Local 1585 bargaining units will be paid the 
starting rate for the first ninety (90) calendar 
days of esployaent. Upon cospletion of ninety 
(90) calendar days of ewploypent the eiiployee will 
be paid the Job rate according to Appendix II of 
this Agreement. 

48.5 If an eisployee is promoted to a classifies'- 
tiOtt with a higher grade level, he shall receive 
the sterting rate for the new classification or 
his foraer job rate whichever is greater for the 
first ninety (90) calendar days of promotion. 

48.6 The starting rate will be five (5) percent 
less than the Job rate for pay grades Special through 
XIV» The starting rate will be ten (10) percent 
lass than the Job rete for pay grades XV through 
XXIII i 
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tS,0 mmJ INCREASE 



49/1 Th« Employer vill consider tserit increases 
within s fiscal year to employees covered by 
the Agreenent provided funds are available » and 
provided the enployee merits en increeee. When 
ane%rering any grievances filed protesting the 
Bnployer's failure to grant an employee a merit 
increase » the answer will set forth in clear and 
accurate detail the facts taken into consideration 
in denying the merit increase* Grievances con- 
cerning merit increases will not be appealed beyond 
the Appeal Board step of the grievance procedure* 

90,0 RED CIRCLE RATES 

50/1 All regular full-^time employees currently 
receiving "Red Circle Kates/" i.e,, rates in 
excess of tha maxiaum rate for a specific class- 
ification within a certain grade level will con<- 
tinue to receive general increases as provided 
for in the Agreement* 

50*2 The above provision (50*1) will not b« 
applicable to other employees in the same 
classification r or to employees who may replace 
employees currently receiving "Red Circle Rates*** 



Biployees who work on the second or third shift 
shall receive* in addition to their regular pay, 
ten (10) cents per hour and twenty (20) cants 
per hour» respectivaly* additional cosipansation* 
Such differential is to be added to the total 
wages and does not increase the hourly rata 
and will be paid for all hours worked on a shift* 

51*2 Shift Hours 

The first shift is any shift that regularly 
starts on or after 5:00 a.m*^ but before 1:00 
p*m« The second shift is any shift that regularly 
starts on or after 1:00 p*B« but bafore 9t00 
p.m. The third shift is any shift that ragularly 
starts on or after 9:00 p.m. but before 5:00 a*m* 



51.0 V0RKIN6 HOURS 



51.1 Shift Differential 
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51.3 Rest Periods 



Baployees Buiy take a rest period of not nore than 
fifteen (15) mlnutea for each half day of work. 
Reat parlodft ahould be taken at a time and In 
a Miiner that doeii noc Interfere with the 
efficiency of the work unit. The rewt period 
ia intended to be a receas to be preceded and 
followed by an extended work period; thua, it 
nay not be used to cover an employee's late 
arrival to work or early depart ure, nor may It 
be regarded as accumulative It not taken. 

51.4 Wash-Up Time 

Employees will be given the necessary time prior 
to punching outt Co wash up and change uniforms 
if uaedp 

51.5 Can-In Pay 

An employee reporting for emergency duty at the 
Employer* a request for work which he had not 
been notified of In advance and which la outside 
of and not continuous with his regular work 
period, shall be guaranteed at least three (3) 
hour4i pay and three O) hours work at the rate 
of time and one-half. An employee who reports 
for scheduled work and no work la available will 
receive three (3) hours pay at his regular straight 
time rata* 

51.6 Tlme-and-one- hal f * 

The following provisions apply to all areas of 
work in the bargaining units except those specifi- 
cally covered by the original Letters of Agreement » 
ths contents of which are now contained in this 
Agraeaanc* 



^Subject to supplemental agreement as additional 
units are recognized. 
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51.6-1 Ti»e-imcl**one-half the regular ptrAlghC 
tlM rate will be pal4 for all time worked In e«ce«0 
of tight (8) hours in an eaployee's work d«y, 

51 , 6"2 Tlffle-and-one-^half the regular etr«lghc 
time rate will be paid for all houra worked In 
exceaa of forty (40) houra in an employee's work 
week* 

51 > 6-3 Tlae-and-one-half Che regular 
straight tlM rate will be paid for all tiae 
mrked on a designated holltiay In addition to 
holiday pay. 

51 y 7 For the purpose of computing over time 
pay for over torty (40) hours in an employee's 
work wekt a holiday Cor which he receives holiday 
pay will be counted as a day worked. 

51 > 8 Overtime premium shall not be pyramided » 
compounded or paid twice for the same time worked « 

S2.0 TIHE-MfHWE-HALF IN SEVBI-IMY OPERATIONS 
fH) IN OTHER SPECIFIC AREAS OF MORK 

52 yl The following provisions apply to seven- 
day operations and other specific areas of work 
within the work groups designated. 

52.2 Tlme-and-one-half the regular straight time 
rate will be paid to employees assigned to sevens- 
day operations who work over forty (40) hours in 
a work week* It is further agreed that the above 
provision applies to the following classifications 
end work groups within the Physical Plant: Auto- 
motive Services* Custodian 0, and Custodian S. 

»2.3 Tlme*-and-one^half the regular straight 
time rate will be paid to all Mployees clams-^ 
if led in the bargaining unit in the Department 
of Intercollegiate Athletics who work over forty 
(40) hours in a work week. 
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52,4 tl»«-«nd-*one-*h«lf the rvguXar •trvight 
CiM rat« vill be p«ld to crmployt:«v classic l«d 
1» Cha bargaining unit of Olln Health Cantar 
for cha hours worked over eight (8) In any work 
day» and in excess of eighty (80) hours In any 
pay period of two (2) calendar weeks. 

55.0 TI«-AND-ONE-HALF IN COLLEGE OF VETERINARY 
FEDICINE 

53/1 Tlae-andH>ne'»half the regular straight tiae 
rat# vill be paid to employees ^Aslgned to the 
anlmsl care operations In the College of Veter«- 
inary Medicine who work over eight (8) hours in 
any work day or over forty (40) hours in any work 
wsak» 

W.O EQUALIZATION OF OVERTIME HOURS 

54.1 Overtime hours shall be divided as equally 
as practicable aaong employees in the sane class** 
ifications in their district. An up»to-data list 
ahowing ovartioMt hours will be posted in a prominsnt 
place in each district before th« l$th of each 
month. 

54.2 Whenever overtime is required » the person 
with the least number of overtime hours in that 
classification within their district will, 
except in necessary emergencies » be callsd 
first and so on down the list in an atttmpt to 
•quAlisa Che overtime hours* The Union reserves 
the right to grieve whst Is an emergency* Employees 
in other classifications may bt called if there 

is a shortage of employees in the classification 
needed* In such cases they would be callad on 
tha baais of least hours of overtime in their 
classification provided they era capabXa of doing 
tba worlc, 

54.3 For tha purpose of this clausSr elms not 
Torkad bacause the employee was unavailable, or 
did not choose to work, will be chargad tha avaraga 
ntflibar of overtime hours of tha employees working 
during that overtime pariod (2 hour minimum) . 
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S4>4 On July 1 each y««r> the eisount oi pvertlae 
hourf credited to eech ewpXoyee will be reduced 
equal to the eaount of overtime hour* credited 
CO th« employee at the bottom of the overt lae 
Uet and only the exceea overtime houra for 
each employee thall be carried forward, 

$4.5 toployeea that have changed claselflcatlone 
wlir be charged with the hlgheat number of 
overtime houra that exist In the new claealflca- 
tlon on the day he vaa reclatalfled. 

54,6 When an tmployee tenalnatea hl» term aa 
Steward t hla overtime houra thall be dlaregarded 
and he ahall aatune the hlgheat number of houra 
in hla clatalflcatlon in hia diatrlct, unleaa he 
la currently charged with leaa than the maximum 
houra. 

55.0 UDNQEVITY PAY 

55 >1 All regular full-time employeea of the 
l^oyer ihall be entitled to receive longevity 
pay for langth of continuoua aervice with the 
Employer according to the foUowlng rulea and 
achedule of payMnt, 

55>2 LONGEVITY YEAR The longevity yaar ia 
3eHned aa the twelve month period beginning 
October 1 of each year and ending Septamber 30* 
for longevity payment purpoaea only» a year of 
continuoua full-time aervice ia defined aa any 
longevity year In which the employee la actively 
employed for at leaat 39 calendar waeka (273 
calendar dMya). 

55>3 Longevity pay ahall be computed aa a 
parcentage of the employeea regular annual baae 
waga* Baie wage ahcdl be that wage which an 
eaployea ia being paid on the firat regularly 
achadulad pay period of the calendar year in 
which the longevity payment ia due* The annual 
baae wage ahall be equal to the imployaea hourly 
rate timea 2080 houra aa of the firat pay period 
in the calendar year. If an employee ia not on 
the payroll at that time, the hourly rate to be 
used will be the hourly rate upon hia return* iaae 
waga ahall not include ovartlme or premium pay* 
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IHITIAL ELIGIBILITY Tlia Uiit 4«t« of hit« 
HTJi full-tl»« «»ploy«« will be uied «• the normal 
Iccuvity date. To qualify for the flret 
longevity pey»ent> en employee must heve completed 
•ix yeare of full-time continuoue eervice ae of 
October X of eny year. To qualify for Initial 
eliiibility^ the employee mutt have been on 
active full-time employment for at leaat 39 calendar 
veeke (273 calendar daya) for eix coneecutive 
years. Periods of active fyll~ti»e employment 
of less than 39 calender weeks will be counted 
toward the employee 'e years of continuous service. 

55.5 CONTINUINC ELIGIBIUTV After establishing 
iStial eligibility » employees must be actively 
smployed full-time for 39 calendar weeks (273 
calendar days) during the longevity year to 
receive the longevity payment on December 1. 
ferloda of active employment of lees than 39 
calendar veekSp while not qualifying the employee 
for payment of longevity, shall be counted toward 
the employee's years of continuous service. 

55.6 Fayments to employees who are eligible 
each October 1 will be paid on December 1. No 
longevity payment as shown in the schedule 
below shall be made for that portion of an 
eaployee^s regular wage which is in excess of 
$6500. 

^5^7 tongtvlty Pay Schedule 

Continuoue Servian Annual Long^vit}^ Pay 



6 or more and less 
than 10 years 

10 or more and less 
Chan 14 years 

14 or more and less 
than 18 yaars 

18 or more and less 
than 22 years 

22 or more and less 
than 26 years 
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2X of annual wage 
3X of annual wage 
4% of annual wage 
5Z of annual wage 
6X of annual wage 



Cmtinuoua Si^rvica 



Annual Longevity Pay 



26 or mQf years 6X ot Atintul vAge 

9B^0 HOSPITALIZATION - MEDICAL COVERAGE 

56*1 RtgulAfi full-^cl0« probAClpnary Mplpy««0 
My tnroll for hoiiplt«lls«tlon<^dicAl coverage 
within Mixty (60) 4«ye of their eiiploy»eoc dace 
or thereafter during the annual aignup period* The 
eMployee »ay enroll only in baeic Coepreheneive 
Hoapitalixation, aemi-private, with MVr^l and ML 
rider and Maecer Medical Option IV and FireC Aide 
BMrgency (FAE) rider that ie nov being offered 
to the eeiployeee by the Michigan Blue Crose and Hue 
Shield* teplpyeee vill pay the full amount of the 
preftiiM for hoepltaliiation-Mdlcal coverage they 
have e#lected during their firat ninety (90) 
daye of contlnuoue, regular » full-tiM e»plQyMnt» 
then the Employer will contribute tovard the wmthly 
prettiuB coet of their coverage ae provided* 

56*2 Beginning July 1, 1979 » for a reguUr^ tulU 
tim employee vho hee eingle aubecrlber coverage » 
the bqiloyer ahell pay the full amount of the 
eingle aubecrlber rate toward the toteX wnthly 
premiifli coet of eaid hoepltaliaation - nodical 
coverage* 

56*3 Beginning July 1» 1973 » for a regular* full* 
tlae evployee who hae two party or sore than two 
party coverage » the Eapleyer ehall pay ninety 
(90) percent and the employee ehall pay ten (10) 
percent of the total wmthly prtmim coet of 
eaid hoepitaliBatiQn««edical coverage* The Bnpleyer 
ehall pay one hundred (100) percent of any increaeed 
aonthly preidw coet that aay beeoM effective on 
July 1, I973t or thereafter until June 30, 1974. 



S6*4 Beginning July 1, 1974 g for a regular » full** 
tlae employee who hae two party or nore thao tvo 
party coverage, che Employer ehall pay ninaty*flve 
(9S) percent and the employee ehall pay five ($) 
percent of the total monthly prenlun coet of aald 
hoapltalitation-Midical coverage. 
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56,5 Th« JSJiployer •hill In conjunction with r*pr#- 
0MtAtiv«f of Blue^-Crpti and Rlut-Shitld conduct 
• 0«rl«« of two (2) hour ln£orMtlon»l wd training 
••Mloni for ««ch «Bploya« who I0 prettntly 
mroUtd In the Blue^rost und Blw#*Shltld hot- 
pit«lU«tlonHMtdicaI cov«r«g« pUnt. Such ••••ion« 
•h*ll ht conducttd during September, October or 
Hovesber 1973 for the purpose of Informing the 
employee of the coverage provided by the hoapitel- 
ItetlonHnedicel plena and the requirementa for 
iubmiaaipn for rebatea under auch plana. 

57.0 DISABIUTY PLANS 

I Long*Tcnii OlSdhlHty PUn 

57.1 A Univeraity-paid iong-Term Diaability Plan 
%aTr be granted to ell permanent full-time amployeea 
with et leaat three (3) yeara of continuoue aervice* 

57.2 The tTD Program providea after m aix (6) 
month diaability waiting pariod for a continuation 
of the monthly wage aqual to 60 percent of the f iret 
$1»000 of monthly income plua 40 percent of any 
income In exceaa of $1,000 including tny benaflta 
from Social Security or Workmen* a Compenaation 
prograsM. 

57.3 The tTD Program additionally paya the amployee'a 
normal contribution and the Univeraity contribution 

to the TXM-CIUEP lletirement Program 

57.4 Benefita are payeble under thie program 
to ege 65 et which time the employee begine to 
receive hie retirement annuity. The LTD Program 
Indudee a 3 percent coat of living rider end a 
150 par month minimum benefit. 

57.5 At the employee 'e expanae he may continue 
to partlcipete in the Univeraity group life and 
hoapitaliaation programa. 

57.6 For additional information » contact Staff 
Benefita Dlviaion* 
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II Exttnded DHablVlty Plan 



57,7 niglbllUy 

l€|Mlir «»pXQ)r«e» with »t l«4i»t £lv« yean of 
contiaupu* full^tlae enploystnc #r« •llglbl« 
for extended dliAbillty itave. 

57.9 U$«ge 

In which ir« expected to teeult In totel 

dieebility, eligible employee* will be grented 
extended dieeblllty leeve with full pty end benef iti 
for up to mit fBcnthe. Thle leeve will include the 
eggregete of eccusuleted iick leeve » vecetion end 
perionel time to the extent theee benef ite ere 
due the employee* 

57 The totel eggregete of ell paid leevee* 
when ueed for totel dleebility, le not to exceed 
eix monthe fro« the dete of dleebility end will 
epecificelly end when the Ung Term Dleebility 
Progreei noneelly would begin t 

58.0 GROUP LIFE INSURANCE 

58. 1 All regular » full-tinw eiapJoyeee who eecure 
eeiiployiMnt before their 53rd birchdey ere eligible 
to pertlcipete in the group life ineurance plan» 
which beeoeMe effective three (3) mmthe fro« the 
date of ettployment. The choice to perticipate or 
not to perticipete In the group life ineurance 
plan ehould be Mde within 6Q deye of anployMnt* 
However, once the choice not to perticipete ie made, 
the employee forfeite the right to perticipete 

et e later tiae without providing evidence of 
inaur ability. Schedule A ie the baeic progrep for 
all eligible employeee. Schedule B ie an optional 
alternate with double the aaotmt of ineureneat 
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58,2 Covtrflige 



SCHhWLK A SmVUlS B 

Monthly Monthly 
Aak>unt Prtttiim Aaount Prwiimi 

To 4» $16,000^ $3.00 $32^000* $6,50 

« - 65 $l2iOOO* $3.00 $24,000* $6.50 

65 - for life $ X,500 -0- $ 2,500 -0- 

•fh« Mpqnti lndlc*t«d Abov« mv dpublod Auto- 
MtlcAlly in tht ev«nt of Accidental doath* 

58.3 Nov tsployoeo My elect either Schedule A 
or Schedule B et the cine of enrollnent* 
■■plpyeee deeirlnR to trenefer et e leter 4ete 
from Schedule A to Schedule B met provide evidence 
of loeureHlity end SMiy not increeee to Schedule B 
After their 53rd birthdey* PreoiluM ere peid 

by the Mployee through peyroll deduction* 

58.4 Cosplete inforwtlon concemiog th% group 
life ineurence plan le contained in e booklet 
i«hicH My be obteined froa the Steff Benef ite 
Dlvleion, 

59»0 DEA1K BENEFIT INSURANCE 

S9a Effective July I, 1973 » the Employer vill 
provide, et no aaployee coet» e fully peid 
life ineurence progrea to ell reguler full- 
tlM eaployeee with five or sore yeere of contin* 
uoue eervice* 

59*2 Thle profrea vill provide e life ineurence 
beneTlt In the ceee of deeth of en eligible employee 
on active duty etatue (including leevee of ebeence 
of 180 deye or leee) equal to one tiMO the aftnuel 
mge (i*e* baeic hourly rate tiMe 2080)* 

59.3 The aaployee My deeignete a beneficiery 
if deeired^ if none ie deeignated the life ineurence 
boMflt peyvent vill be Mde to the beneficiery 
under the Croup Life Progrea if arolled; othervlee 
peynent will be Mde in a Imp a 4 to the eetete* 
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60.0 RETIREMENT BENEFITS 
I Retirement Program 

60.1 Effective January 1» 1973 » the VKCRP In Ite 
present form will ceete to exlft end will be replac- 
ed by a TIM-CREF Annuity Program for all permanent 
full-tlfte 1585 employee! • 

60.2 Contribution amounta and eligibility requlre- 
tienta of the TIAA-CREF program effective January 

I, 1973, will be aa foUowa; 

60,2-1 The program will be offax^d to all 
paraanent full-time enploeea wlch at least 3 
yeara of earvlce. 

60.2-2 The program will be required, aa a 
condition of employment > for thoae who have attained 
age 35 and 3 yeara of aervlce. 

60.2-3 Thoae employeea who are 55 yeara of age 
or over on January I, 1973, may elect to remain 
subject CO the improved UMCRP formula (See Section 
60. 3*1 below). 

60.2- '4 The contribution levela for the employee 
and the Univeraity will operate on the following 
schedule : 

On 1/1/73 - 3T employee/ 6X MSU 
On 7/1/75 - U% employee/ St MSU 
On 7/1/77 - S% employee/lOX MSU 

60/3 While the UNCRP will in effect no longer 
e9ciat» an individual employee will receive 
no le80 than what an unproved UKCRP foraula would 
have given him upon retirement. 

60.3- 1 The UNCRP formula will be Improved tos 
21 for each year of service multiplied by the top 
hXgheat 3 year average eaminga» with a $3,600 
celling* 

60.3-2 Thia formula (Section 60.3-1 above) 
vlll be applied for each employee at hie retirement 
i|nd will become the minumm that the employee will 
receive* 
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60.3^3 Th« eraployi?*? and the Unlvertlty contri- 
bucloni to tXAA-CREF will purchatt« an annuity with 
the dollar value baaed on the entry date, earnings 
•Ad ycira of participation coupled vith the intereet 
and experience of TIAA and /or CREF. 

60. :>-^4 The employee will ttccivc the larger 
of the improved formula (Section 60,3-1 above) 
or a TIAA-CREF annuity (Section 60,3-3 eboye) 
upon retirement and will receive payoient direct 
from TIAA-CREF. 

60, 3^5 For those employees age 55 or over who 
do not elect to participate » their retirement 
will be figured solely on the improved formula 
(Section 60,3-1 above). 

60.3- 6 Employees who "retire" (terminate) 
without meeting the minimum proviaiona for veaclng 
under the old UNCRF plan (i.e* 62 year a of 

age vith 15 years of service op 25 years of service 
and subject to normal actuarial reductions, if any) 
will receive a retirement pension solely from the 
contributions made to the individual TIAA-CREF 
annuity. 

60. A It is further understood: 

60.4- 1 that the improved formula, contribut- 
ion levela and method of benefit computation in 
addition to other proviaiona contained herein 
extend through June 30» 1978. 

60.5 Complete detail a concerning the provisions 
of the University's TIAA-CREF Retirement Annuity 
Plan are outlined in a brochure which may be 
obtained from the Office of Personnel or the Staff 
Benefits Diviaion. 

11 University Retirement 

60>6 Mandatory Employment Age 

Termination or retirement shall be coapulsory on 
the f irat day of the month following the attain- 
ment of age 68. 



50 





bO.7 University Retirement Defined 



Unlvtrttity retirement shall be defined as 1) 
•ttaitjment of age 62 with 15 years of continuous 
•aployment, or 2) at any age with 25 years of 
contlnuouB einploymtiiit , 

University retirement allow* an employee to con- 
tinue participation In the University group life 
Insurance and hospitalization plans. For additional 
Information on retirement benefits, the employee 
should contact the Staff Benefits Division. 

60 . 8 An employee who retires prior to 65 years 
of age must make advance arrangements with the 
Staff Benefits Division for the payment of the 
premiums for any insurance in which they are eli- 
gible to continue to participate. 

60.9 An eaployee who retires under the dtfinition 
IrT^O.? shall be paid for fifty (50) percent of 
his unused sick leave, but not to exceed a maximm 
of fifty (50) percent of one hundred (100) days, 
•s of the effective date of separation. 

60.10 An employee who doea not meet the definition 
of University Retirement In 60.7 but ])as at least 
five (5) years » but less than ten (10) years 

of continuous service and has attained 65 years 
of age at the time of his separation shall be 
paid fifty (50) percent of his unused sick leave 
as of the effective date of separation* An 
mploymm who does not meet the definition of 
University Retirement In 60.7 but has at least 
t«n (10) years of continuous service and has 
attaititd 65 years of age at the time of his 
separation shall be paid one hundred (100) 
parceot of his unused sick leave as of the 
«ffactiva date of separation, but not to exceed a 
aaxiwm of one hundred (100) days. 
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60,11 Prorated Igngevlty pdym«ats thall bt mads 
to thOM employees who ne«t thi mlnlmua qiMllf lca<- 
Clont for retirement (See Section 60.7). Thle 
also applies to those eoployeea not under the 
rstirewint plan but who are 65 years of age at the 
tlae of their separation. Such pro-rated paynents» 
as indlcatsd above, shall be based on the nmber 
of calendar months of full-time service credited 
to an employee from the preceding October firsts 
to th« date of retirement or separation, and shall 
be made aa soon as practicable thereafter. 

Kl n ASSIGNMENT OF DORMITORIES AND f=O0O SERVICES 
AND PHYSICAL PLANT EMPLOYEES 

61>1 Employeea In the Donftitorles and Food 
Servlcea may be aasigned to other taaka between 
terms and during summer months without an Increase 
or decreaea in thalt regular rate of pay aa oppoaed 
to being laid off becauae of l-^ck of available 
work In their specific classlf > itlons* 

61.2 Employees in the Physical Plant may be 
aasigned to other taeka during certain tlmea 
without an Increaae or decrcaae In their 
regular rata of pay aa opposed to being laid 
off becauee of lack of available work In their 
specific claaalf Icatlon. 

61.3 It Is understood that the above provlslona 
75l7l )and (61.2) regarding Dormltorlea and 

food Services employees^ and Phyalcal Plant employees » 
do not guarantee twelve montha* employment each 
ymar to any employee but are merely a sincere 
effort on the part of the Beployar to utlllxe 
the talents and services of regular full*tlme 
employees during normally slow periods. 

62.0 ASSIGWEMT OF COLLEGE OF AGRICULTURE AND 
NATURAL RESOURCES EMPLOYEES 

62.1 Tlae-and-one^half the regular atralght time 
rate will be paid to all employees In the bargain- 
ing unit who work over eighty (80) hours In any 
pay period of two (2) calendar weeks in the College 
of Agriculture and Natural Raeourcea* 
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"^2/2 Bmploy«ep in the Collugt^ of Agriculture and 
N«tur«l Rctources may be astigned to other taaka 
during cat tain tlraea without an Increaaa or de- 
craaae In their regular rate of pay aa oppoaed to 
being laid off becAuae of lack of available work 
In thalr apedflc claaalf ication. It is under^ 
atood that the above provision doe a not guarantee 
twelve montha' eaploymcnt each year to any employee 
but la merely a aincere effort on the p«rt of the 
l^loyer to utilize the talenta and aarvlcea of 
regular full-time employees during normally alow 
perloda. 

62 » 3 The Employer will provide Jobs for atudenta 
to the end that Impecnuoua youngatera may aecure 
MU education. Many atudenta are employed in 
order to receive practical training aa part of 
their education » Therefore, the Employer 'a 
currant policy with raapect to the employment 
and aaalgnmcnt of atudenta in the College of 
Agriculture and Natural Reaourcea will be con- 
tinued • 



62* A The Univeralty^a current policy with reapect 
to the employment and aaalgnment of academic 
paraonnel, graduate atudenta and atudenta on 
reatarch projecta in the College of Agriculture 
and Natural Reaourcea will be continued and 
foremen and aupervlaory employeca in the College 
of Agriculture and Natural Reaourcea may apend 
up to thirty (30) percent of their time performing 
work out aide of their aupervlaory dutlaa in work 
related to reaaarch and apecial aaaignmenta in 
thm bargaining unit* 

62>5 Additionally^ it la underatood that, in 
ewrgency altuatione when regular employaea are 
not immediately available, aupervlaory employaea 
in the College of Agriculture and Natural Reaourcea 
may be required to perform work within apeclfic 
Job claaaificationa* The aame thing la true when 
operational difflcultiea are encountered or in the 
teeting of materiala* Llkewiaep inatruction or 
training of employaea may well include demon- 
atrating proper methods of accompliahing the 
taeka aasigned and no dispute over the policy 
atatad above ahall be occasioned by auch demonatra- 
tloo. 
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62.6 Th« liftploy«r*ii current policy with reiipect 
to the o&ploymetit and as^lgnnen^ ol peroonnel to 
tht coopatAtlve training prograa in the Creaaary 
of tha Collaga of Agriculture and Natural Reeourcee 
Vill be continued* 

63i0 SUPERVISION WORKING 

63 >1 It la the policy of the Employer that auper- 
vlaory employeca ahall not perform work in any 
Job claaaification of a bargaining unit, 

63»2 It la understood that auperviaory employee* 
are required to perform manual taaka other than 
bargaining unit worV» In addition* aupcrviaory 
•nployeea may be required to perform work within 
•peclfic Job claaaificationa in circumatancea auch 
aa eAergency aJituations when regular employeea 
ata not Immediately available, when operational 
difficultiea are encountered, in the teatlng of 
Mterlala and in the inatructlon or training of 
employeea Including demonat rating the proper 
methoda of accoapliahing the taak aaaigned, Theae 
aituationa ahall not be construed aa a violation 
of the above atated policy, 

64.0 STUDENT LABOR 

64 >1 It la the policy of the Employer to provide 
Joba for atudenta to aaaiat them in obtaining 
an education* It ie the intent of the Employer 
to uee atudeat employeea to auppleaant the 
regular work force and not replace it. 

65.0 SAFETY COWITTEE 

65»1 A Safety Coflma.ttee of not more than ten 
(10) employeea and the Qaployer^a repreaentativea 
ahall be eetabllahed* The Union vill fumiah 
the Employer the namaa of Ita membera of the Safety 
Committee and auch changea aa may occur from 
time to time in auch peraonnel* Thla CooMittee 
ahall meet at leaat once a month during regular 
working houra for a period not to exceed two 
(2) houra for Che purpoae of making recommenda- 
tiona to the Employer* If the Safety Coamittee 
feele that an inveatigation ahould be made concern* 
ing a particular safety practice or rule then one 
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Union member of tlw Safety Oonmlttee and « 
representative of the Employer of the Sefety 
Coimlttee will be deelgnated to investlgete the 
particular practice or rule and make proper 
reconnendatlona to the Employer. 

66.0 «REQ€NT COPIES 

66.1 At leant three (3) official (proof) coplea 
■STthe contract ahall be signed by appropriate 



repre»ent*tlves of the Bnployer and Union «nd mhall 
be dlatrlbuted among Employer, Union and printer • 

66.2 Employer at Employer's expense shall provide 
uKl^n with 1,500 "small-book" copies of the 
contract Including current changes vlthln ninety 
(90) days of ratification and final proof reading 
by Union. 

67iO SUPPLfMEMTAL AGREE^efTS 

67.1 Ml supplemental agreements shall '^^^^^^ 
I^he approval of the Employer and tocal 1585. 

68i0 OONTRAa DOCUMENTS 

68,1 The provisions herein contained constitute 
the^entlre Agreement between the parties. 

68*2 This Agreement reached between Ml^.hlgan 
S^m University and local ^^^^^ ^^^^ t! nln 
with Michigan Council No. 7. AFSCME, AFL-CIO 
shall be conditioned upon no alteration thereot 
by the Federal Wage Board or other wage - price 
tB«»cy. If Any such alterations be Imposad, than 
those subjects of bargaining which arose in the 
process of negotiating thle contract may be reopen- 
ed by either party. 

69.0 RATIFICATION 

69a The Union agrees to submit this Agreement 
toThe employees of the bairgaining unita covarad 
by this Agreement for ratification by them on 
or before July 22, 1973 and the local Union will 
recoMsnd to the employeas that it be ratified. 
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70.0 TERMINATION AND MODIFICATION 



70.1 Thii Agrtcttenc continue In full 
force and effect from the date hereof until 
11^59 p.*. June 30 > 1975 » and from year to year 
thereafter unXete notice of termination or 
modification is given a» provided in Section* 
70.2, 70.3, and 70,4 below, 

70. 2 If either party deslree to terminate thie 
Agreement, It ehall, sixty (60) daye prior to the 
termination date, give written notice of termination. 
If neither party shall give notice of termination 

of thie Agreement as provided in this paragraph 
or notice of amendment » as hereinafter provided, 
or if each party giving a notice of termination 
withdravs the same prior to termination date, 
thie Agreement shall continue in effect from 
year to year thereafter subject to notice of 
termination by either party on sixty (60) days 
written notice prior to the current year's ter- 
mination date. 

7Q,3 If either party desires to modify or change 
this Agreement, it shall, sixty (60) days prior 
to the termination date or any siAbsequanC ter- 
mination date, give written notice of amendment, 
in which event the notice of amendment shall set 
forth the nature of the amendment or amendmenta 
desired* If notice of amendment of this 
Agreement has been given in iccordance with this 
paragraph, the Agreement may be terminated by 
either party on ten (10) days writtan notice o£ 
termination but not before the effective termin- 
ation date of this Agreement • Any amendoants 
that may be agreed upon shall become and be a 
part of this Agreement without modifying or changing 
my of the other terms of this Agreement* 

70*4 Notice of Termination Modification. Notice 
shall be in writing and shall be sufficient If 
sent by certified mail addressed, if to the 
Union, to the Local 1585 President and if to the 
Employer, addressed to Director of Labor Relations » 
or to any such address as the Union or the Employer 
may make available to each other* 
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71.0 EFFECTIVE DATE 

Thl« Agr««9«nt shAll b*con« «f£ecciv« $.% of 
July 1, 1973. 

IN WinCSS yiHEREOF T>C PARTIES 

mVE SET T>€IR HNCS: 

Dm« signed SeptcBber 20, 1973 

MICHIGAN STATE UNIVERSITY 
UXM. UNION NO. 1585 
•ffillAUd wlch 

MICHIGAN COUNCIL NO. 7 
AFSCME^ AFL-CIO 



EH>lJOYER 
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CLASSIFICATION AND CRAPE SCHEDULE 
LOCAL 1585 AFSCKE 



Cl««iificAtion 


Grade 


AgricuXtur* SMptrvisot 


xiyi 


Agrieultur* Technic Un 


XVXII 


AtiiBMiX CaretAk^r X 


IX 


AhImX Care taker II 


XIV 


AniuX Car«taker'*Rcpair (VM) 


XV 


AnlMX Carataket, H«a4 (VM) 


XVIX 


Bakat I 


IV 


lakar II 


XI 


Bakar IXI 


XVI 


lakar tV 


XVXII 


Bakar (Brody) 


XIV 


Bakar <KC) 


vxx 


Baka , Sanior (KC) 
Baakat Rop« Attandant 


XV 


XI 


Baaf CaccXa Flttar 


XVI 


Blndary Workat I 


III 


Bindary Workar tl 


V 


Blndary Workar III 


IX 


Bookatora Clark II 


11 


Bookacora Clark III 


III 


Boirling AXXay Machanlc 


XV 


BuiXdlng Sanitation Worker II 


VI 


BalXdlng Sanitation Workar III 


VIII 


Building Security Worker I 


IX 


Building Security Worker II 


XII 


Building Service Leader 


III 


Building Servlcea Supervlaor (KC) 


XV 


Building Service Worker 


XI 


Bua Driver 


XII 


Cafeteria Supervlaor (KC) 


VII 


Cheeaewaker 


XVI 


CiMMlcaX Laboratory Coordinator 


XVIII 


Cook I 


TV 


Cook II 


XI 


Cook III 


XVI 


Cook IV 


XVIII 


Cuatodlan I 


II 


Cuatodlan III 


VIII 


Cuatodlan IV 


X 


Cuatodlan 0 


XIV 


(^•todlan S 


WV 
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Clwifiotion 
Custodian K««d C 

Custodian H*ad A W 

CycXotroo HAlnt«iiaBc« Cl«rk XV 

Cyclotron Maintenance Clark, St* XVl 

Cyclotron Machanlcal Technician XV 

Cyclotron Mechanical Technician, Sr» XVII 

Cyclotron Scientific Aaalatant XV 

Dairy technician XVIII 

Drapery Maker tl V 

Drapary Maker III X 

Equipment Maintenance XIX 

BqulpoMUit Maintenance (Laundry) XlX 

Equipment Malntanance (Harried Houalng) XXX 

EqulpBHttnc Roow Aaalatant Manager XIV 

Equlpaant Roo» Manager XIX 
Experlaental Animal Caretaker-Mechanic (VM) XV 

food Procaaaing Center Coordinator V 

Food Procaaaing Center Helper IV 

Food Service Mechanic XXII 

Food Service Worker I (KC) *Spec. 

Food Service Worker III 11 

Food Service Worker IV V 

Food Storaa Stockrooii Superviaor XVI 

Food Storaa Storeroom Superviaor XVIII 

Gardener t X 

Cardener 11 XV 

Car denier, Senior (Crounda) XVI 

General Helper II II 

(;eneral Storaa Handler XXII 

General Storaa Handler (Salvage Yard) XIII 

Cera Frae Uboratory Aide VI 

Cera Free Uhoratory Aaalatant XIV 

Creenhovaa Technician XIV 

Groundakeeper 1 X 

Grotiadakaeper II XVI 

Crounda Machanic I XV 

Grounda Mechanic II XIX 

Crounda Utility Worker I XV 

Orounda Utility Worker II XVI 

Croup leader XVl 

Croup Uader (D 4 F) XV 
Group teadar, Crounda k Site Conatruction XX 

Growth Chamber Technician XVIII 

Gym Store Aaalatant Manager X 

Gym Store Manager XIV 

Herder XVI 

65 
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Httdtt, AiiiBtant VI 

Itm Ar«na Malntftnancc H«ch«nlc XVII 

IntraMuiTAl Supply At»l»t«nt , Suptrvltor XlII 

Kltchvn Switatlon Technlci«n II VI 

Kltcb«n Sinlt«tlon Technician III Vltl 

Ubor I 1^ 

Ubor 11 XI 1 

Ubor I (Ag) ^ 

libor XI (Ag) XII 

Uboratoty Aldt VI 

Ubot story Aldt» Senior VI U 

Ubotetory AJ.4e» Principal IX 

Uboratory A»»l»t»nt II 

Uboracory AiiUtant^ Senior III 

Uboretory Aeeletent, Principel IV 

Uboratory Attendent, Heed XIV 

teboretory Helper II 

leboretory Technlcien XII 

Laundry Control Checker XV 

Laundry Worker I VI 

Laundry Worker II XI 

Lodal and Huge Haul Operator XVI 

Maintenance I XII 

Maintenance II XVI 

Maintenance III XIX 

Malntenance-AniMl Caretaker (VM) XVII 

Maintenance-Beef Cattle, Supervleor XIX 

Maintenance Repair Mechanic 1 XVI 

Maintenance Repair Mechanic II XIX 

Malntenance-Svln* Supervleor XIX 

Maintenwee clerk XV 

Maintenance Technician XXIII 

MateriaXe Handler I XIII 

Materlaie Handler II XIV 

Matarlali Handler III XV 

MaterUXa Handler Uader XVIII 

Meat Cutter XV 

Me«t Cutter* Advanced XVII 

Meat ROOM Aeeietant^ Supervleor XVIII 

MuXtllich^MuXtlgraph Operator I XII 

MuXtillth-Multlgraph Operator II XV 

Natural Science Lab Coordinator XVIII 

Phyelology Technician XVI 

Produce Menagar XXI 

Unge Cook (KC) VII 

Receiving and Shipping Clerk XIII 
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Claaalfiotlon 
t«er4ier«tlon Engineer 

|l«t««rcb Animal Ttcftnlcl«n» Jr* 

Ht»t«tch AnlMl T«chnlcljm» Sr. 

S*f*ty Equipment Miilntaln«r 

Saftty Equipment M«int«ln«r-nre Ej^tinguith 

SAf«cy Equipmtnt >Uintatner-Cener»l 

Safety Equipment Maintalner-Parklng M«t«rii 

Safety Equipment HalntelneT-Redletlon 

Salvage Yard Supervlaor 

Senior Cook (KC) 

Senrlce leader CD 6 F) 

Service Worker (CH) 

Set Vp Worker 

Snackahop Sapervlaor 

Special Equipment Operator 1 

Special Equipment Operator II 

Special Poultry TechnicUn 

Stock Handler (Bookatore and Weat Circle) 

Stock Handler (D k F) 

Stock Handlar (KFC) 

Stock Handler (Food Storea) 

Stock Handler (Married Houalng) 

Stockaan Scientific Suppllea 

Stockroom Attendant 

Stockroom Coordinator (Fhyalcal Plant) 

Stockroom Supervlaor ^ICC) 

Stockroom Supervlaor-Technlclan 

Telephone Operator (Phyalcal Plant) 

Tractor and Truck 0rlver 

Trainee » Intemedlate 

Trainee, Senior 

Tree Trli«er 

Tree Trimmer Apprentice 

Truck Driver 

Unekilled Ubor 

Vegetable Cook (KC) 



Grade 

WT' 

X 
XV 

XVIXI 

xtx 

.XXX 
XIX 
XIX 
XIX 
XXXI 

xvixi 

111 

x 

XVI 
VIX 

xvx 

XXX 

xvxxx 

XXX 

XXI 

XII 

XII 

XXI 

XV 

XV 

xvxxx 
xvx 

XVIXI 
X 

XXX 

II 
vx 

xvxxx 

XXX 
XXX 
XXI 

xxxx 
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APPEM)IX II 



WAGE KATE SCHEDUtg imCTIVE jULY I. 19^3 > FOR 
THOSE EMPtpYEES IWCtUPED IH THE EARGAININC UWITS 
Cm?SE OF TOIS ACREEMPjrr 





Curtent 




Efftctive 7/1/73 




Rjit« K«nK« 


New Rati 




11 


52.79 




$2,94 


$2.97 


MP 


$3^13 


m 


$2*82 




S3. 03 


$3.00 




$3.23 


IV 


$2.64 




$3.16 


$3.02 




$3.37 


V 


$2.90 


- 


53.24 


$3.09 


m 


$3,45 


vt 






$3.35 


$3.23 




$3.57 


VII 


$3.05 




S3. 37 


$3.25 




$3.59 


vni 


$3.12 




$3.51 


$3.32 




$3.74 


u 


53>U 




$3.55 


$3.34 




$3.78 


X 


$3.24 




$3.68 


$3.45 


- 


$3.92 


XI 


$3.31 




$3.81 


$3.53 




$4.06 


XIX 


$3.39 




$3.94 


$3.61 




$4.20 


XXII 


$3.44 




$3.99 


$3,66 




$4.25 


xtv 


$3.51 




$4.06 


$3.74 




$4.32 


XV 


$3.^6 




$4.23 


$3.90 




$4.51 


Xl'l 


$3.78 




$4.36 


$4.03 




$4.64 


XVI X 


$3,85 




$4.46 


$4.10 




$4.75 


XVXIX 


$3.95 




$4.61 


$4.21 




$4.91 


XIX 


$4.22 




$4.79 


$4.49 




$5.10 


XX 


$4.42 




$4.96 


$4.71 




$5.28 


XXI 


$4.43 




$5.03 


$4.72 




$5.36 


xxxx 


$4.61^ 




$5.25 


$4.95 




$5.59 


XXIIX 


$4.70 




$5.32 


$5.01 




$5.67 




$2.00 




$2.17 


$2.10 




$2.27 



^ood Stirvlct Vork*r I and r«C«rr«4 to m 
W«ltr«»t At tht Xtllogg C«nt*r. 



APPENDIX n 

WAGE RATE SCHEDULE EFFECTIVE JULY 1. 1974. FOR 
THOSE EMPLOYEES INCLUDED IN THE BARGAlljING UNITS 
CLAUSE OF THIS AGREEMENT. 





Current 


Effective 7/1/74 


Grade 


Race Ran^e 


Starting Rate Job Rate 


11 


$2.97 - $3.13 


$3.15 - $3.32 


111 


$3.00 - $3.23 


$3.25 - $3.42 


IV 


$3.02 - $3.37 


$3.39 - $3.57 


V 


$3.09 - $3.46 


$3.48 - $3.66 


VI 


$3.23 - $3.57 


$3.59 - $3.78 


VII 


$3.23 - $3.59 


$3.62 - $3.81 


"111 


$3.32 - $3.74 


$3.76 - $3.96 


IX 


$3.34 - $3.78 


$3.81 - $4.01 


X 


$3.45 - $3.92 


$3.95 - $4.16 


XI 


$3.53 - $4.06 


$4.09 - $4.30 


XII 


$3»ol - $4.20 




XIII 


$3.66 - $4.25 


$4.28 - $4.51 


XIV 


$3.74 - $4.32 


$4.35 - $4.58 


XV 


$3.90 - $4.51 


$4.30 - $4.78 


XVI 


$4.03 - $4.64 


$4.43 - $4-92 


XVII 


$4.10 - $4.75 


$4.54 - $5.04 


XVIII 


$4.21 - $4.91 


$4-68 - $5*20 


XIX 


$4.49 - $5.10 


$4.87 - $5.41 


XX 


^4.71 - $5.28 


$5.04 - $5.60 


XXI 


$4.72 - $5.36 


$5.11 - $5.68 


XXII 


$4.95 - $5.59 


$5.34 - $5.93 


XXIII 


$5.01 - $5.67 


$5.41 - $6-01 


*$peci«I 


$2.10 - $2.27 


$2.25- $2.37 


*Food Service Worker I and 


referred co as Waitress 



at the Kellogg Center. 
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MICHIGAN STATE UNIVEKSITY, EAST LANSINO, MI 48824 
Office of Labor Relations 



Scpceaber 20, 1973 



Mr. Arthur KieseXbach, Presidenc 



Loc*l Union 1583 
Caapus 

Dear Mr. KieseXbach: 

It itt agreed thac aXX members of the AFSCME, 
AFL-CIO, Local X585, shaXX recum to work without 
aay rctaXiation or reprisaX^ The oenberahip 
of Local 1585 also agreei not to haraia» intl^^ 
idace or coerce other foesbers of the work force 
who may or may not be members of Local 1585 » 
AFL-CIO* 

Youra very truly, 



Wmia» J- Neff 9 ' 
Director of labor Relations 




UJNrtla 



Acceptance of Union: 




Arthur Kicaclbach, Freaident 
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mCHIGAH STATE UHIVERSITY East Unting, MI 48624 
Office of Ubor Rttlatlona 

^epcnber 20 » 1973 

Mr* Arthur Ki«»«lb«cht Pr««ld«nt 

local Union 1583 

Caapua 

Daar Mr, Klcaalbach: 

It la agraed that AwtOBOtlva Scrvlcaa, Fhyalcal 
Plant DlvlaloHp vlll continue thalr long ttandlng 
policy ralatlng to apllt runa on tha Caopua Bua 
Syataa. Includad in thl» policy ara tha following: 

U Split runa will be «lnl»l«a4 aa »uch a* poaalble. 

2. All n«w aaployaaa ahaXl rtad tha Job 4«acrlp- 
tlon and ba awara shay may hava to oparata 

a aplit run. 

3. Tha Bua Drlvara wiy auggaat altaniat« aolu- 
tlooa to alialnata any or all apllt runa, 
Thaae aolutiona will ba conaldared and 
•doptad If thay: 

(a) Do not Incraaaa oparatlng coata, 

(b) Do not ellBln«ta naaded aarvlca. 

Toura vary truly^ . 



VUllasi J. Haff ' 
Dlractor of Ubor Ralatlona 




Acc«ptanc« of Union 



Arthur Klaaalbach, Praaldant 
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MICHICAK STATE UNIVERSITV. RASt UNSING. Ml Aft82A 



Office of Labor Relations 



Sepc«aber 20« 1973 

Mr* Archur Kleselbach» President 

local Union 1585 

Crapus 

Dear Mr« Klissclbach: 

It is agreed that under Article 44.0, Promotions » 
the Eroployer will make proiaotlonsj available to 
Local 1585 seniority employees within a unit 
where a vacancy occurs who bid on a posted Job 
vacancy and who possess the minimum acceptable 
qualifications for the Job, on a unit seniority 
basis. 

In the event the vacancy is not filled by the 
above awthod, the Employer will make promotiona 
available to Local 1585 seniority employees not 
in a unit where a vacancy occurs who bid on a 
posted Job vacancy and who possess the minimuiB 
acceptable qualifications for the Job, on a 
seniority basis considering their present unit 
seniority. 

If the Union feels there haa been a violation of 
tha policy stated in paragraph two above, the 
Chief Steward or Local President may present 
tha grievance to the appropriate district super- 
visor. 

As of July 1, 1974, Section 44,8 shall read 
as follows: 

44,8 The promoted employee will receive the 
starting rate for the new classification or the 
Job rata of his former classification whichever 
is greater. 
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Mr. Arthur KU»cXb«ch (continued) 
Very truly youri 




HlUlui J. fleff 
DiT«ccor of Labor Relation* 

UJN:tl« 

Acceptanc* of Union: 

AtChut KleMlbach, President 
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MICHIGAN STAtE UNIVERSITY. RAST LANSING. MI 48824 
on Ice of Labor Relations 



Septettber 20, X973 



Mr* Arthur Kleselbach» President 

Local Union 1585 

Campus 

Dear Ht. Kleaelbach: 

It if agreed that the Employer will Institute a 
ninety (90) day rate for the job conmencing on 
July 1, 1974. It itf further agreed that all 
employees vho have ninety (90) calendar days 
within their present classification will auto- 
matically be moved to the top of their pay grade 
according to Appendix I and Appendix II of this 
Agreement. 

All other employees with less than ninety (90) 
calendar days within their present classification 
will be moved to the top of their pay grade 
according to Appendix I and Appendix II of this 
Agreement upon completion of ninety (90) 
calendar days within their present classification. 

Very truly your^ 




Director of Labor Relations 



WJNstla 



Acceptance of Union: 
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Artlcli? 


Number 


Page 


Retirement Benafita 


00. 0 


49 


1 Hetireoent Program 




49 


Contribution Level 




49 


Retlreoent Fonaula 




49 


II University Retlreoent 




50 


Mandjitory Enployment Age 




50 


University Retirement Defined 


51 


Payment for Unused Sick Leave 


51 


Prorated Longevity Pay 




52 


Rights of the Employer 


Z » u 


2 


Safety Committee 


• U 


54 


Seniority 




10 


Probationary Employees 




10 


Temporary Employees 


• u 


11 


Seniority Defined 


10 


Seniority Lists 


1 A n 
±H • u 


11 


Seniority of Officers 


l/.o 


13 


Seniority of Stewards 


^ i». n 
10 


13 


Shift Preference 


1 ft n 

ID* u 


13 


Sick Leave 




27 


Workmen** Compensation 




27 


Special Conferences 


24.0 


20 


Stewards and Alternate Stewards 


9.0 


8 


Student Labor 


64.0 


54 


Supervision Working 


63.0 


54 


Supplemental Agreements 


67.0 


55 


Supplemental Letters of 
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